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NEWTOWN BOARD OF EDUCATION 
MONTHLY FINANCIAL REPORT 

April 30, 2016 
 

SUMMARY 
 

The tenth financial report of the 2015-16 fiscal year follows.  In the month of April, the Board of 
Education spent approximately $4.7M; $3.4M on salaries, and $1.3M for all other objects.  
 
The year-end position projection due to loss of revenue noted last month continues as estimated. 
 
The ‘YTD Expended’ includes the first installment of the Excess Cost and Agency Placement 
Grant at $1,089,761 with $268,241 expected at the end of May.   
 
Six of the eight main object accounts continue to remain in a positive balance position for this 
month with the exception of “Professional Services” which includes legal and Special Ed 
professional services and “Other Purchased Services” the latter which contains the line item for 
Out of District Tuition and Transportation, which continues to be over budget.   
 
The yellow highlighted accounts demonstrate where freeze is in place, still necessary to meet the 
current budget shortages.  This total is estimated at approximately $706,620 which in effect is 
being used to cover the current deficit. 
 
This budget will be carefully monitored.   
 
 
 
EXPENSE CATEGORY CONDITIONS 
 
 
100 SALARIES 
 
The total salary account expense level has increased primarily as a result of a end of year leaves.  
Unachieved turnover still stands at a minus $78,114.  Paraeducators, due to special needs will 
exceed budget by $91,000.  Overall, the Salaries accounts reflect about $35,000 in increased 
expenses. 
 
200 EMPLOYEE BENEFITS 
 
Current estimates have been modified to capture a new estimate for FICA and Medicare which 
requires about $8,000 additional expense. 
 
 
 
 
 



- 2 - 
 

300 PROFESSIONAL SERVICES 
 
Additional expenses continue due to required legal activity for both General Services and Special 
Education and more services are being required for medical and psychological evaluations along 
with professional building needs. 
 
400 PURCHASED PROPERTY SERVICES 
 
This group of accounts provides services necessary to keep the buildings running along with 
classroom repairs and rentals.  At this time, we are increasing the hold on selected accounts in 
order to provide relief for others.  Building and Site Improvement Projects have been on hold 
and will most likely continue to be out of next year’s budget.  Potential expenses in the areas of 
building services and equipment repairs have been reduced by approximately $50,000. 
 
 
500 OTHER PURCHASED SERVICES 
 
Contracted services, travel, and the other accounts in this category have been deliberately held 
back.  The pressure impacting the entire budget is resultant from the increase in out-of-district 
placements with their associated transportation costs.  The expenses reflected here represent 
what we currently are aware of including several potential mediated settlements.   
 
 
600 SUPPLIES 
 
The projected balances depicted in; Instructional & Library supplies, software, medical, office 
and plant supplies, along with textbooks are deliberate ‘holds’ that have been programed in.   
The hold on these accounts has been increased and will not be reduced as the overall position is 
still tenuous.   
 
 
700 PROPERTY 
 
Current estimates continue to provide for all technology equipment as planned with a hold on all 
other equipment, primarily custodial, maintenance and district furniture. 
 
 
800 MISCELLANOUS 
 
Current estimates continue to be on track with an improved balance predicted. 
 
All purchases are on hold and only those specifically authorized are individually approved.   
 
The budget will continue to be carefully monitored and any subsequent issues or opportunities 
will be presented as necessary. 
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REVENUE 
 
During the month of April no revenue was booked. 
 
 
OFFSETTING REVENUE 
 
The anticipated column reflects the revised estimate on the total Excess Cost and Agency 
Placement Grants. 
 
This report includes the first installment of the grant that has been received, $1,089,761.  The 
balance expected in May is $268,241 which is a total of approximately 73.75%.  These numbers 
are reflected in the 2nd Anticipated, February Received and May Expected columns on this 
schedule. Our May payment will be adjusted to stay within the State appropriation. 
 
The budget will continue to be carefully monitored as it is very tight and any subsequent issues 
or opportunities will be presented as necessary. 
 
 
We also need to keep in mind that the financial stress of this current year will be reflected 
significantly during next year’s budget development.  Due to the deliberate holds necessary, 
many accounts will reflect what will appear to be significant budget increases.  It will need to be 
noted that this action was the only tool available for the School Board to manage the unplanned 
for needs that were required.   
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
Ron Bienkowski 
Director of Business 
May 12, 2016 
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TERMS AND DEFINITIONS 
 
 
The Newtown Board of Education’s Monthly Financial Report provides summary financial 
information in the following areas: 
 
 Object Code – a service or commodity obtained as the result of a specific expenditure 

defined by eight categories:  Salaries, Employee Benefits, Professional Services, 
Purchased Property Services, Other Purchased Services, Supplies, Property, and 
Miscellaneous. 

 
 Expense Category – further defines the type of expense by Object Code 

 
 Expended 2013-14 – actual (unaudited) expenditures of the prior fiscal year (for 

comparison purposes) 
 
 Approved Budget – indicates the town approved financial plan used by the school district 

to achieve its goals and objectives. 
 

 YTD Transfers - identified specific cross object codes requiring adjustments to provide 
adequate funding for the fiscal period.  This includes all transfers made to date. 

 
 Current Transfers – identifies the recommended cross object codes for current month 

action.  (No current transfers indicated) 
 
 Current Budget – adjusts the Approved Budget calculating adjustments (+ or -) from 

transfers to the identified object codes. 
 
 Year-To-Date Expended – indicates the actual amount of cumulative expenditures 

processed by the school district through the month-end date indicated on the monthly 
budget summary report. 

 
 Encumbered – indicates approved financial obligations of the school district as a result of 

employee salary contracts, purchasing agreements, purchase orders, or other identified 
obligations not processed for payment by the date indicated on the monthly budget 
summary report. 

 
 Balance – calculates object code account balances, subtracting expenditures and 

encumbrances from the current budget amount, indicating unobligated balances or 
shortages. 
 

 Anticipated Obligation – is a column which provides a method to forecast expense 
category fund balances that have not been approved via an encumbrance, but are 
anticipated to be expended or remain with an account balance to maintain the overall 
budget funding level.  Receivable revenue (i.e., grants) are now included in this column 
which has the effect of netting the expected expenditure. 
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 Projected Balance – calculates the object code balances subtracting the Anticipated 
Obligations.  These balances will move up and down as information is known and or 
decisions are anticipated or made about current and projected needs of the district.   
 

 
The monthly budget summary report also provides financial information on the State of 
Connecticut grant reimbursement programs (Excess Cost and Agency Placement Grants and 
Magnet Grant Transportation).  These reimbursement grants/programs are used to supplement 
local school district budget programs as follows: 
 
Excess Cost Grant – this State of Connecticut reimbursement grant is used to support local 
school districts for education costs of identified special education students whose annual 
education costs exceed local prior year per pupil expenditure by 4 ½.  Students placed by the 
Department of Child and Family services (DCF) are reimbursed after the school district has met 
the prior year’s per pupil expenditure.  School districts report these costs annually in December 
and March of each fiscal year.  State of Connecticut grant calculations are determined by 
reimbursing eligible costs (60%-100%) based on the SDE grant allocation and all other town 
submittals.  Current year receipts results from the state reporting done in December.  We receive 
notice of what we are eligible for in early April. 
 
Magnet Transportation Grant – provides reimbursement of $1,300 for local students attending 
approved Magnet school programs.  The budgeted grant is $62,400 for this year while the 
expected receipt is now $66,300. 
 
The last portion of the monthly budget summary reports school generated revenue fees that are 
anticipated revenue to the Town of Newtown, Fees include: 
 

• High school fees for three identified programs with the highest amount of fees anticipated 
from the high school sports participation fees. 

• Building related fees for the use of the high school pool facility, and 
• Miscellaneous fees. 
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OBJECT 

CODE EXPENSE CATEGORY

EXPENDED 

2014 - 2015

APPROVED 

BUDGET    

YTD 

TRANSFERS    

2015 - 2016

CURRENT 

TRANSFERS    

CURRENT 

BUDGET         

YTD 

EXPENDED ENCUMBER    BALANCE    

ANTICIPATED 

OBLIGATIONS    

PROJECTED 

BALANCE    

GENERAL FUND BUDGET

100 SALARIES 44,815,249$   45,087,071$   -$                   -$                   45,087,071$  34,022,810$   10,590,298$   473,963$        549,497$            (75,534)$         

200 EMPLOYEE BENEFITS 11,114,368$   10,705,454$   -$                   -$                   10,705,454$  10,303,404$   1,250$            400,800$        353,251$            47,549$          

300 PROFESSIONAL SERVICES 907,519$        788,173$        (5,500)$          -$                   782,673$       741,958$        134,580$        (93,865)$         84,970$              (178,835)$       

400 PURCHASED PROPERTY SERV. 2,148,955$     2,133,580$     1,500$           -$                   2,135,080$    1,650,347$     115,791$        368,941$        145,688$            223,253$        

500 OTHER PURCHASED SERVICES 7,314,702$     7,625,933$     7,719$           -$                   7,633,652$    6,672,895$     1,374,684$     (413,927)$       288,110$            (702,037)$       

600 SUPPLIES 4,431,039$     4,391,767$     (3,719)$          -$                   4,388,048$    3,129,315$     174,381$        1,084,352$     475,815$            608,536$        

700 PROPERTY 532,858$        786,012$        -$                   -$                   786,012$       697,532$        20,447$          68,033$          169$                   67,864$          

800 MISCELLANEOUS 67,705$          69,956$          -$                   -$                   69,956$         59,961$          158$               9,837$            309$                   9,528$            

TOTAL GENERAL FUND BUDGET 71,332,395$   71,587,946$   -$                   -$                   71,587,946$  57,278,223$   12,411,589$   1,898,134$     1,897,810$         325$               

900 TRANSFER  NON-LAPSING 12,909$          

GRAND TOTAL 71,345,304$   71,587,946$   -$                   -$                   71,587,946$  57,278,223$   12,411,589$   1,898,134$     1,897,810$         325$               

( Audited )

Excess Cost Grant Reimbursement  -  Budgeted 75.00% T.B.D. 268,241$        

NEWTOWN BOARD OF EDUCATION

BUDGET SUMMARY REPORT
FOR THE MONTH ENDING  -  APRIL 30, 2016

1 5/11/2016
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CODE EXPENSE CATEGORY

EXPENDED 

2014 - 2015

APPROVED 

BUDGET    

YTD 

TRANSFERS    

2015 - 2016

CURRENT 

TRANSFERS    

CURRENT 

BUDGET         

YTD 

EXPENDED ENCUMBER    BALANCE    

ANTICIPATED 

OBLIGATIONS    

PROJECTED 

BALANCE    

NEWTOWN BOARD OF EDUCATION

BUDGET SUMMARY REPORT
FOR THE MONTH ENDING  -  APRIL 30, 2016

100 SALARIES

030 Administrative Salaries 3,006,639$     3,171,452$     -$                   3,171,452$    2,618,265$     523,273$        29,914$          7,693$                22,221$          

040 Teachers & Specialists Salaries   30,187,768$   29,940,913$   7,000$           29,947,913$  22,037,364$   8,069,273$     (158,724)$       (3,486)$               (155,238)$       

060 Early Retirement 32,000$          84,500$          -$                   84,500$         92,500$          -$                    (8,000)$           -$                        (8,000)$           

070 Continuing Ed./Summer School 89,828$          93,673$          (7,000)$          86,673$         76,191$          6,964$            3,518$            3,500$                18$                 

082 Homebound & Tutors Salaries 372,132$        326,936$        -$                   326,936$       212,416$        25,940$          88,580$          63,580$              25,000$          

084 Certified Substitutes 534,674$        594,875$        -$                   594,875$       418,902$        48,100$          127,873$        107,205$            20,668$          

086 Coaching/Activities 525,627$        543,480$        -$                   543,480$       281,012$        4,064$            258,405$        257,001$            1,404$            

088 Staff & Program Development 204,214$        205,000$        -$                   205,000$       124,177$        16,184$          64,639$          9,000$                55,639$          

CERTIFIED SALARIES 34,952,882$   34,960,829$   -$                   -$                   34,960,829$  25,860,827$   8,693,798$     406,204$        444,493$            (38,289)$         

090 Supervisors/Technology Salaries 638,531$        756,854$        5,000$           761,854$       625,224$        143,306$        (6,676)$           -$                        (6,676)$           

100 Clerical & Secretarial salaries 2,000,375$     2,036,645$     42,517$         2,079,162$    1,680,535$     406,514$        (7,887)$           6,620$                (14,507)$         

110 Educational Assistants 2,094,517$     1,988,010$     -$                   1,988,010$    1,681,478$     399,435$        (92,903)$         (1,772)$               (91,131)$         

120 Nurses & Medical advisors 669,915$        650,266$        26,440$         676,706$       500,614$        174,776$        1,316$            4,560$                (3,244)$           

130 Custodial & Maint Salaries 2,822,235$     2,817,500$     40,079$         2,857,579$    2,340,296$     522,482$        (5,199)$           -$                        (5,199)$           

140 Non Certified Salary Adjustment -$                    114,036$        (114,036)$      -$                   -$                    -$                    -$                    -$                        -$                    

150 Career/Job salaries 198,470$        230,858$        -$                   230,858$       168,023$        27,549$          35,286$          23,000$              12,286$          

155 Special Education Svcs Salaries 864,058$        971,191$        -$                   971,191$       730,314$        182,799$        58,078$          10,596$              47,482$          

170 Attendance & Security Salaries 213,578$        235,265$        -$                   235,265$       202,150$        39,638$          (6,523)$           2,000$                (8,523)$           

260 Extra Work - Non-Cert 92,025$          76,254$          -$                   76,254$         64,506$          -$                    11,748$          2,000$                9,748$            

280 Custodial & Maint. Overtime 233,174$        210,363$        -$                   210,363$       137,292$        -$                    73,071$          52,000$              21,071$          

290 Civic activities/Park & Rec 35,490$          39,000$          -$                   39,000$         31,551$          -$                    7,449$            6,000$                1,449$            

NON-CERTIFIED SALARIES 9,862,368$     10,126,242$   -$                   -$                   10,126,242$  8,161,983$     1,896,500$     67,759$          105,004$            (37,245)$         

SUBTOTAL SALARIES 44,815,249$   45,087,071$   -$                   -$                   45,087,071$  34,022,810$   10,590,298$   473,963$        549,497$            (75,534)$         

2 5/11/2016
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2015 - 2016
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NEWTOWN BOARD OF EDUCATION

BUDGET SUMMARY REPORT
FOR THE MONTH ENDING  -  APRIL 30, 2016

200 EMPLOYEE BENEFITS

300 Medical & Dental Expenses          8,713,310$     8,192,380$     -$                   8,192,380$    8,177,393$     -$                    14,987$          7,061$                7,926$            

310 Life Insurance 84,500$          87,337$          -$                   87,337$         70,477$          -$                    16,860$          14,289$              2,571$            

320 FICA & Medicare 1,330,558$     1,347,487$     -$                   1,347,487$    1,036,878$     -$                    310,609$        318,827$            (8,218)$           

330 Pensions 442,437$        501,329$        -$                   501,329$       498,157$        1,250$            1,922$            1,916$                6$                   

340 Unemployment & Employee Assist. 63,883$          74,000$          -$                   74,000$         17,573$          -$                    56,427$          11,158$              45,269$          

350 Workers Compensation 479,680$        502,921$        -$                   502,921$       502,926$        -$                    (5)$                  -$                        (5)$                  

SUBTOTAL EMPLOYEE BENEFITS 11,114,368$   10,705,454$   -$                   -$                   10,705,454$  10,303,404$   1,250$            400,800$        353,251$            47,549$          

300 PROFESSIONAL SERVICES

370 Professional Services 744,428$        567,155$        -$                   567,155$       640,700$        124,603$        (198,148)$       59,970$              (258,118)$       

380 Professional Educational Ser. 163,091$        221,018$        (5,500)$          215,518$       101,258$        9,977$            104,283$        25,000$              79,283$          

SUBTOTAL PROFESSIONAL SVCS 907,519$        788,173$        (5,500)$          -$                   782,673$       741,958$        134,580$        (93,865)$         84,970$              (178,835)$       

400 PURCHASED PROPERTY SVCS

400 Buildings & Grounds Services 645,531$        661,375$        -$                   661,375$       560,439$        49,386$          51,550$          28,400$              23,150$          

410 Utility Services - Water & Sewer 109,859$        116,000$        -$                   116,000$       88,958$          -$                    27,042$          36,300$              (9,258)$           

440 Building, Site & Emergency Repairs 507,859$        460,850$        -$                   460,850$       370,367$        20,965$          69,518$          50,000$              19,518$          

490 Equipment Repairs 274,022$        296,738$        (1,500)$          295,238$       187,722$        29,111$          78,404$          23,100$              55,304$          

500 Rentals - Building & Equipment 297,181$        317,117$        3,000$           320,117$       280,764$        16,329$          23,024$          1,060$                21,964$          

510 Building & Site Improvements 314,503$        281,500$        -$                   281,500$       162,097$        -$                    119,403$        6,828$                112,575$        

SUBTOTAL PUR. PROPERTY SER. 2,148,955$     2,133,580$     1,500$           -$                   2,135,080$    1,650,347$     115,791$        368,941$        145,688$            223,253$        

3 5/11/2016
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CODE EXPENSE CATEGORY

EXPENDED 

2014 - 2015
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BUDGET    

YTD 

TRANSFERS    

2015 - 2016
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TRANSFERS    

CURRENT 

BUDGET         
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EXPENDED ENCUMBER    BALANCE    

ANTICIPATED 
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PROJECTED 
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NEWTOWN BOARD OF EDUCATION

BUDGET SUMMARY REPORT
FOR THE MONTH ENDING  -  APRIL 30, 2016

500 OTHER PURCHASED SERVICES

520 Contracted Services 412,606$        462,477$        7,719$           470,196$       358,530$        94,026$          17,640$          7,000$                10,640$          

540 Transportation Services 3,839,746$     3,934,792$     -$                   3,934,792$    3,159,320$     607,550$        167,922$        245,452$            (77,530)$         

570 Insurance - Property & Liability 325,587$        356,941$        -$                   356,941$       351,478$        -$                    5,463$            -$                        5,463$            

610 Communications 122,190$        130,583$        -$                   130,583$       101,247$        25,845$          3,491$            2,442$                1,049$            

625 Printing Services 35,776$          39,582$          -$                   39,582$         17,506$          9,448$            12,628$          3,900$                8,728$            

630 Tuition - Out of District 2,358,090$     2,469,221$     -$                   2,469,221$    2,491,828$     632,182$        (654,789)$       13,316$              (668,105)$       

640 Student Travel & Staff Mileage 220,707$        232,337$        -$                   232,337$       192,987$        5,633$            33,718$          16,000$              17,718$          

SUBTOTAL OTHER PURCHASED SER. 7,314,702$     7,625,933$     7,719$           -$                   7,633,652$    6,672,895$     1,374,684$     (413,927)$       288,110$            (702,037)$       

600 SUPPLIES

660 Instructional & Library Supplies 853,956$        911,445$        (2,219)$          909,226$       663,259$        19,761$          226,206$        18,000$              208,206$        

684 Software, Medical & Office Sup. 205,275$        222,105$        -$                   222,105$       63,691$          49,773$          108,641$        27,000$              81,641$          

690 Plant Supplies 379,403$        375,100$        -$                   375,100$       267,154$        21,494$          86,451$          8,000$                78,451$          

710 Electric 1,466,532$     1,455,657$     15,000$         1,470,657$    1,155,908$     -$                    314,749$        354,279$            (39,530)$         

720 Propane & Natural Gas 308,569$        380,546$        -$                   380,546$       192,643$        -$                    187,903$        60,898$              127,005$        

730 Fuel Oil 549,889$        502,320$        -$                   502,320$       463,179$        -$                    39,141$          9,839$                29,302$          

750 Fuel For Vehicles & Equip. 410,399$        337,025$        (15,000)$        322,025$       218,764$        73,882$          29,379$          -$                        29,379$          

790 Textbooks 257,017$        207,569$        (1,500)$          206,069$       104,716$        9,471$            91,882$          (2,200)$               94,082$          

SUBTOTAL SUPPLIES 4,431,039$     4,391,767$     (3,719)$          -$                   4,388,048$    3,129,315$     174,381$        1,084,352$     475,815$            608,536$        

4 5/11/2016
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YTD 

TRANSFERS    
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NEWTOWN BOARD OF EDUCATION

BUDGET SUMMARY REPORT
FOR THE MONTH ENDING  -  APRIL 30, 2016

700 PROPERTY

830 Capital Improvements (Sewers) 124,177$        124,177$        -$                   124,177$       124,177$        -$                    0$                   -$                        0$                   

870 Technology Equipment 378,975$        549,144$        -$                   549,144$       547,389$        -$                    1,755$            169$                   1,586$            

880 Other Equipment 29,706$          112,691$        -$                   112,691$       25,966$          20,447$          66,278$          -$                        66,278$          

SUBTOTAL PROPERTY 532,858$        786,012$        -$                   -$                   786,012$       697,532$        20,447$          68,033$          169$                   67,864$          

800 MISCELLANEOUS

910 Memberships 67,705$          69,956$          -$                   69,956$         59,961$          158$               9,837$            309$                   9,528$            

SUBTOTAL MISCELLANEOUS 67,705$          69,956$          -$                   -$                   69,956$         59,961$          158$               9,837$            309$                   9,528$            

TOTAL LOCAL BUDGET 71,332,395$   71,587,946$   -$                   -$                   71,587,946$  57,278,223$   12,411,589$   1,898,134$     1,897,810$         325$               

Highlights 'on hold objects' in the "Projected Balance" column needed to cover Funding Shortage    706,620$        

5 5/11/2016
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NEWTOWN BOARD OF EDUCATION

BUDGET SUMMARY REPORT
FOR THE MONTH ENDING  -  APRIL 30, 2016

2015-16

APPROVED %

SCHOOL GENERATED FEES BUDGET RECEIVED BALANCE RECEIVED

HIGH SCHOOL FEES

NURTURY PROGRAM $8,000 $8,000.00 $0.00 100.00%

PARKING PERMITS $20,000 $20,000.00 $0.00 100.00%

PAY FOR PARTICIPATION IN SPORTS $84,800 $59,232.00 $25,568.00 69.85%

$112,800 $87,232.00 $25,568.00 77.33%

MISCELLANEOUS FEES $500 $512.50 ($12.50) 102.50%

TOTAL SCHOOL GENERATED FEES $113,300 $87,745 $25,556 179.83%

6 5/11/2016
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                      OFFSETTING REVENUE INCLUDED IN ANTICIPATED OBLIGATIONS

OBJECT EXPENSE CATEGORY BUDGETED 1st ANTICIPATED Loss From 1st 2ndANTICIPATED FEB RECEIVED MAY EXPECTED BALANCE

100 SALARIES (64,836)$             -$                        (99,155)$               (8,709)$               (90,446)$                (70,766)$              (19,680)$               -$                        

200 EMPLOYEE BENEFITS -$                        -$                        -$                          -$                        -$                           -$                         -$                          -$                        

300 PROFESSIONAL SERVICES (62,274)$             -$                        (73,659)$               (6,470)$               (67,189)$                (52,571)$              (14,618)$               -$                        

400 PURCHASED PROPERTY SERV. -$                        -$                        -$                          -$                        -$                           -$                         -$                          -$                        

500 OTHER PURCHASED SERVICES (1,319,397)$        -$                        (1,354,106)$          (153,739)$           (1,200,367)$            (966,424)$            (233,943)$             -$                        

600 SUPPLIES -$                        -$                        -$                          -$                        -$                           -$                         -$                          -$                        

700 PROPERTY -$                        -$                        -$                          -$                        -$                           -$                         -$                          -$                        

800 MISCELLANEOUS -$                        -$                        -$                          -$                        -$                           -$                         -$                          -$                        

TOTAL GENERAL FUND BUDGET (1,446,507)$        -$                        (1,526,920)$          (168,918)$           (1,358,002)$            (1,089,761)$         (268,241)$             -$                        

-$                           

100 SALARIES

030 Administrative Salaries -$                        -$                          -$                           -$                        

040 Teachers & Specialists Salaries   (19,368)$             (17,562)$               (1,542)$               (16,020)$                (12,534)$              (3,486)$                 -$                        

060 Early Retirement -$                        -$                          -$                           -$                        

070 Continuing Ed./Summer School -$                        -$                          -$                           -$                        

082 Homebound & Tutors Salaries -$                        -$                          -$                           -$                        

084 Certified Substitutes -$                        -$                          -$                           -$                        

086 Coaching/Activities -$                        -$                          -$                           -$                        

088 Staff & Program Development -$                        -$                          -$                           -$                        

CERTIFIED SALARIES (19,368)$             -$                        (17,562)$               (1,542)$               (16,020)$                (12,534)$              (3,486)$                 -$                        

090 Supervisors/Technology Salaries -$                        -$                          -$                           -$                        

100 Clerical & Secretarial salaries -$                        -$                          -$                           -$                        

110 Educational Assistants (7,034)$               (8,922)$                 (783)$                  (8,139)$                  (6,367)$                (1,772)$                 -$                        

120 Nurses & Medical advisors (14,196)$             (14,812)$               (1,301)$               (13,511)$                (10,571)$              (2,940)$                 -$                        

130 Custodial & Maint Salaries -$                        -$                          -$                           -$                        

140 Non Certified Salary Adjustment -$                        -$                          -$                           -$                        

150 Career/Job salaries -$                        -$                          -$                           -$                        

155 Special Education Svcs Salaries (24,238)$             (57,859)$               (5,083)$               (52,776)$                (41,294)$              (11,482)$               -$                        

170 Attendance & Security Salaries -$                        -$                          -$                           -$                          -$                        

260 Extra Work - Non-Cert -$                        -$                          -$                           -$                        

280 Custodial & Maint. Overtime -$                        -$                          -$                           -$                        

290 Civic activities/Park & Rec -$                        -$                          -$                           -$                        

NON-CERTIFIED SALARIES (45,468)$             -$                        (81,593)$               (7,167)$               (74,426)$                (58,232)$              (16,194)$               -$                        

SUBTOTAL SALARIES (64,836)$             -$                        (99,155)$               (8,709)$               (90,446)$                (70,766)$              (19,680)$               -$                        

NEWTOWN BOARD OF EDUCATION
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GRANT

 

                      OFFSETTING REVENUE INCLUDED IN ANTICIPATED OBLIGATIONS

OBJECT EXPENSE CATEGORY BUDGETED 1st ANTICIPATED Loss From 1st 2ndANTICIPATED FEB RECEIVED MAY EXPECTED BALANCE

200 EMPLOYEE BENEFITS300 Medical & Dental Expenses          -$                           -$                        

SUBTOTAL EMPLOYEE BENEFITS -$                        -$                        -$                          -$                        -$                           -$                         -$                          -$                        

300 PROFESSIONAL SERVICES

370 Professional Services (62,274)$             (73,659)$               (6,470)$               (67,189)$                (52,571)$              (14,618)$               -$                        

380 Professional Educational Ser. -$                        -$                          -$                           -$                          -$                        

SUBTOTAL PROFESSIONAL SVCS (62,274)$             -$                        (73,659)$               (6,470)$               (67,189)$                (52,571)$              (14,618)$               -$                        

400 PURCHASED PROPERTY SVCS400 Buildings & Grounds Services -$                           -$                        

SUBTOTAL PUR. PROPERTY SER. -$                        -$                        -$                          -$                           -$                         -$                          -$                        

500 OTHER PURCHASED SERVICES

520 Contracted Services -$                        -$                          -$                           -$                          -$                        

540 Transportation Services (259,843)$           (287,743)$             (26,549)$             (261,194)$               (205,362)$            (55,832)$               -$                        

570 Insurance - Property & Liability -$                        -$                          -$                           -$                        

610 Communications -$                        -$                          -$                           -$                        

625 Printing Services -$                        -$                          -$                           -$                        

630 Tuition - Out of District (1,059,554)$        (1,066,363)$          (127,190)$           (939,173)$               (761,062)$            (178,111)$             -$                        

640 Student Travel & Staff Mileage -$                        -$                          -$                           -$                          -$                        

SUBTOTAL OTHER PURCHASED SER. (1,319,397)$        -$                        (1,354,106)$          (153,739)$           (1,200,367)$            (966,424)$            (233,943)$             -$                        

600 SUPPLIES660 Instructional & Library Supplies -$                           -$                        

SUBTOTAL SUPPLIES -$                        -$                        -$                          -$                        -$                           -$                         -$                          -$                        

700 PROPERTY830 Capital Improvements (Sewers) -$                           -$                        

SUBTOTAL PROPERTY -$                        -$                        -$                          -$                        -$                           -$                         -$                          -$                        

800 MISCELLANEOUS

910 Memberships -$                           -$                        

SUBTOTAL MISCELLANEOUS -$                        -$                        -$                          -$                        -$                           -$                         -$                          -$                        

TOTAL LOCAL BUDGET (1,446,507)$        -$                        (1,526,920)$          (168,918)$           (1,358,002)$            (1,089,761)$         (268,241)$             -$                        

Excess Cost and Agency placement Grants were budgeted at 75%.  

The 1st Anticipated was at 80.85% which equaled $80,413 in additional anticipated grant revenue.

The 2nd Anticipated is at 73.75% which equals ($168,918)  less in anticipated grant revenue.

FOR THE MONTH ENDING  -  APRIL 30, 2016 

2 5/11/2016









































6172.5 
 

Another version of this policy, developed by Wilton to consider. 
 
Instruction 
 
Pilot Programs and Research Projects 
 
Recognizing that research projects often furnish a sound basis for substantiating and /or improving the 
instructional program, it is the policy of the Board of Education to encourage the development and 
operation of soundly designed research projects and pilot programs by its professional staff and other 
professionals outside of the school district. Such projects and programs may be financed by the school 
district, state and federal agencies, private foundations and other groups, or a combination of sources. 
Before the implementation of any research project or pilot program within the Wilton Newtown 
schools, the approval of the Board of Education Curriculum and Instruction Subcommittee shall be 
required.  Research projects and pilot programs are defined as those which do not affect  
 

• Total educational program; 
• Program of the total grade level; 
• Total grade level of any one school; or 
• Program of the total department of any one school. 

  
The Board of Education delegates authority for approval of minor research projects and pilot programs, 
those which do not affect the total educational program, the program of the total grade level of anyone 
school, or the program of the total department of anyone school, to the Superintendent of Schools. 
 
The Curriculum and Instruction Subcommittee’s approval shall be based upon 
 

• Documented need; 
• Available research on program effectiveness; 
• Alignment with the core beliefs and mission of the Newtown Public Schools; 
• Collaboration with building-based leadership and the Curriculum and Instruction Subcommittee 

during the proposal development stage; 
• Staffing and student selection implications; 
• Projected costs for planning and future implementation; and 
• Program evaluation criteria. 

 
The foregoing shall be outlined in writing and presented to the Board of Education Curriculum and 
Instruction Subcommittee, which shall provide notice to the Board of Education. 
 
Approval by the Board of Education and/or the Superintendent shall be based on the purpose of the 
study, outlined objectives, soundness of the research design, the cost to the school system, its impact on 
other courses and programs, methods of evaluation to be used, and educational benefits which may 
accrue to the school system as a result of the study.  The foregoing shall be outlined, in writing, for the 
Superintendent of Schools and the Board of Education, according to the guidelines established in 
Regulation 6141. 
 



A report of all research projects and pilot programs being carried on within the school system shall be 
provided to the Board of Education and Curriculum and Instruction Subcommittee for review of 
progress, with a final determination of next steps after one year of implementation. at least twice each 
year. 
 
 
Policy adopted: 

  



 



  5114(a) 
Students 
 
Suspension and Expulsion/Due Process 
  
It is the goal of the Newtown Board of Education to ensure the safety and welfare of all students 
in attendance, and to maintain an atmosphere conducive to learning.  In keeping with this goal, 
students are expected to comply with school rules and regulations, as well as Board policies.  
Students may be disciplined for conduct on school grounds or at any school-sponsored activity 
that endangers persons or property is seriously disruptive of the educational process, or that 
violates a publicized policy of the Board.  Students may be disciplined for conduct off school 
grounds if such conduct is seriously disruptive of the educational process and violates a 
publicized policy of the Board. 
 
In working with students, emphasis shall be placed upon developing effective self-discipline as 
the most effective disciplinary approach. 
 
A. Definitions 

 
1. “Exclusion” shall be defined as any denial of public school privileges to a student 

for disciplinary purposes.   
 
2. “Removal” shall be defined as an exclusion from a classroom for all or a part of 

single class period, provided such exclusion shall not extend beyond ninety (90) 
minutes. 

 
3. “In-School Suspension” shall be defined as an exclusion from regular classroom 

activity for no more than ten consecutive school days, but not exclusion from 
school, provided such exclusion shall not extend beyond the end of the school 
year in which such in-school suspension was imposed.  Such suspensions shall be 
served in the school attended by the student. 

  
4. “Suspension” shall be defined as an exclusion from school privileges or from 

transportation services for no more than ten (10) consecutive school days, 
provided such exclusion shall not extend beyond the end of the school year in 
which such suspension was imposed.  Suspensions shall be in-school suspensions 
unless the administration determines that (1) the student being suspended poses 
such a danger to persons or property or such a disruption of the educational 
process that the student shall be excluded from school during the period of 
suspension, or (2) that an out-of-school suspension is appropriate based on 
evidence of previous disciplinary problems that have led to suspensions or 
expulsion of the student and efforts by the administration to address such 
disciplinary problems through means other than out-of-school suspension or 
expulsion, including positive support strategies. 
 

5. “Expulsion” shall be defined as an exclusion from school privileges for more 
than ten (10) consecutive school days and shall be deemed to include but not be 
limited to, exclusion from the school to which such student was assigned at the 
time such disciplinary action was taken, provided that assignment to a regular  

  



  5114(b) 
Students 
 
Suspension and Expulsion/Due Process (continued) 

 
classroom program in a different school in the district shall not constitute a 
suspension or an expulsion.  Such period of exclusion may extend to the school 
year following the school year in which the exclusion was imposed, up to one 
calendar year. 

 
6. “Emergency” shall be defined as a situation under which the continued presence 

of the student in the school imposes such a danger to persons or property or such a 
disruption of the educational process that a hearing may be delayed until a time as 
soon after the exclusion of such student as possible.  

 
7. “Days” is defined as days when school is in session. 

 
8. “School-sponsored activity” is defined as any activity sponsored, recognized or 

authorized by the Board of Education and includes activities conducted on or off 
school property. 

 
9. “Possess” means to have physical possession or otherwise to exercise dominion 

or control over tangible property. 
 

10. “Deadly weapon” means any weapon, whether loaded or unloaded, from which a 
shot may be discharged, or a switchblade knife, gravity knife, billy, blackjack, 
bludgeon, metal or brass knuckles, any BB gun, any blackjack, any metal or brass 
knuckles, any police baton or nightstick, any dirk knife or switch knife, any knife 
having an automatic spring release device by which a blade is released from the 
handle, having a blade of over one and one- half inches in length, any stiletto, any 
knife the edged portion of the blade of which is four inches or over in length, any 
martial arts weapon or electronic defense weapon, as defined in section 53a-3, or 
any other dangerous or deadly weapon or instrument. 

 
11. “Firearm” means 1) any weapon (including a starter gun) which will or is 

designed to or readily be converted to expel a projectile by the action of an 
explosive; 2) the frame or receiver of any such weapon; 3) any firearm muffler or 
firearm silencer; or 4) any destructive device.  Firearm does not include any 
antique firearm.  For purposes of this definition “destructive device” shall include, 
but is not limited to, any explosive, incendiary, or poison gas device, bomb, 
grenade, rocket having a propellant charge of more than 4 ounces, missile having 
an explosive or incendiary charge of more than ¼ ounce, mine, or device similar 
to any of the weapons described herein. 

 
12. “Vehicle” means a “motor vehicle” as defined in Section 14-1 of the 

Connecticut General Statutes, snow mobile, any aircraft, or any vessel equipped 
for propulsion by mechanical means or sail. 

 
13. “Martial arts weapon” means a nunchakum kama, kasari-fundo, octagon sai, 

tonfa or chinese star. 
 



  5114(c) 
Students 
 
Suspension and Expulsion/Due Process (continued) 

  
14. “Dangerous Drugs and Narcotics” “Controlled Substances and/or Restricted 

Drugs” is are defined as any controlled drug in accordance with Connecticut 
General Statutes §219-240 21a-240. 

 
15.  “Destructive Device” shall include but is not limited to any explosive, 

incendiaries, or poison gas device, including a bomb, a grenade, a rocket having 
an explosive or incendiary charge of more than one quarter ounce, a mine, or a 
similar device; or any weapon (other than a shotgun or shotgun shell particularly 
suited for sporting purposes) that will or may be converted to expel a projectile by 
explosive or other propellant having a barrel with a bore of more than % ½ inch in 
diameter. The term "destructive device" does not include, however, an antique 
firearm; a rifle intended to be used by the owner solely for sporting, recreational, 
or cultural purposes; or any device which is neither designed nor redesigned for 
use as a weapon. 

 
16. “Dangerous Instrument” is any instrument, article or substance that, under the 

circumstances in which it is used or attempted or threatened to be used, is capable 
of causing death or serious physical injury, and includes a "vehicle". 

  
B. Removal From Class 
 

1. All teachers are hereby authorized to remove a student from class when such 
student causes a serious disruption of the educational process within the 
classroom. 

 
2. Such teacher shall send the student to a designated area and shall immediately 

inform the building Principal or his/her designee as to the name of the student and 
the reason for removal. 

 
3. No student shall be removed from class more than six (6) times in any year nor 

more than twice in one week, unless such student is referred to the Building 
Principal or his/her designee and granted an informal hearing in accordance with 
the provisions of this policy, as stated in GS 10-233b. 

   
C. Exclusion from Co-Curricular and Extra-Curricular Activities  
 
 Participation in co-curricular and extra-curricular activities is a privilege and not an 

entitlement.  Students involved in such programs are expected to follow all school rules 
and demonstrate good citizenship.  Failure to do so may result in partial or complete 
exclusion from said activities and programs.  Activities include, but are not limited to, 
athletic programs, musical or drama productions, clubs, field trips, and school trips out-
of-state and abroad.  

 
  



  5114(d) 
Students 
 
Suspension and Expulsion/Due Process (continued) 
 
D. Suspension and Expulsion 
 

1. A student may be suspended or expelled for conduct on school property or at a 
school-sponsored activity that endangers persons or property, is a violation of a 
publicized policy of the Board, or is seriously disruptive of the educational 
process, including but not limited to one or more of the following reasons: 

 
a. Conduct causing danger to the physical well-being of himself/herself or 

other people that is not reasonably necessary for self-defense; 
b. Intentionally causing or attempting to cause physical injury to another 

person that is not reasonably necessary for self-defense; 
c. Intentionally causing or attempting to cause damage to school property or 

material belonging to staff (private property); 
d. Stealing or attempting to steal private or school property or taking or 

attempting to take personal property or money from any other person; 
e. The use, either spoken or written on clothing, of obscene or profane 

language or gestures on school property or at a school-sponsored activity; 
f. Deliberate refusal to obey the directions or orders of a member of the 

school staff; 
g. Harassment and/or hazing/bullying on the basis of that person’s race, 

religion, disability, ethnic background, gender or sexual orientation; 
h. Open defiance of the authority of any teacher or person having authority 

over the student, including verbal abuse; 
i. Threatening in any manner, including orally, in writing, or via electronic 

communication, a member of the school including any teacher, a member 
of the school administration or any other employee, or a fellow student; 

j. Blackmailing a member of the school community, including any teacher, 
member of the school administration or any other employee or fellow 
student; 

k. Possession of a firearm, deadly weapon, weapon facsimile, dangerous 
instrument, or martial arts weapon, as defined in Section 53a-3, such as a 
pistol, knife, blackjack, etc.; 

l. Possession of any weapon or weapon facsimile, including but not limited 
to knife, pistol, pellet guns BB gun and/or air soft pistols; 

m. Possession, transmission, distribution, selling, use or consumption of 
alcoholic beverages, dangerous drugs or narcotics or intoxicant of any 
kind or any facsimile of a dangerous drug, narcotic or intoxicant of any 
kind; 

n. Knowingly being in the presence of those who are in possession of using, 
transmitting, or being under the influence of any dangerous drug, narcotic, 
hallucinogenic drug, amphetamine, barbiturate, marijuana, alcoholic 
beverage, or intoxicant of any kind; 

  



  5114(e) 
Students 
 
Suspension and Expulsion/Due Process (continued) 

 
o. Participation in any unauthorized occupancy by any group of students or 

others of any part of any school, school premises or other building owned 
by any school district after having been ordered to leave said school 
premises or other facility by the Principal or other person then in charge of 
said school building or facility; 

p. Participation in any walkout from a classroom or school building by any 
group of students and refusing to immediately return to said classroom or 
school building after having been directed to do so by the Principal or 
other person then in charge of said classroom or school building; 

q. Intentional incitement which results in an unauthorized occupation of, or 
walkout from, any school building, school premises, facility or classroom 
by any group of students or other persons; 

r. Repeated unauthorized absence from or tardiness to school; 
s. Intentional and successful incitement of truancy by other students; 
t. The use or copying of the academic work of another and the presenting of 

it as one's own without proper attribution; 
u. Violation of school rules and practices or Board policy, regulation or 

agreement, including that dealing with conduct on school buses and the 
use of school district equipment; 

v. Violation of any federal or state law that would indicate that the violator 
presents a danger to any person in the school community or to school 
property; 

w. Lying, misleading or being deceitful to a school employee or person 
having authority over the student; 

x. Unauthorized leaving of school or school-sponsored activities; 
y. Violation of smoking policy; 
z. Possession or ignition of any fireworks or other explosive materials, or 

ignition of any material causing a fire; 
aa. Making false or actual “bomb threats” or similar threats; 
ab. Trespassing on school grounds while on out-of-school suspension or 

expulsion; 
ac. Unauthorized use of any school computer, computer system, computer 

software, Internet connection or similar school property or system, or the 
use of such property or system for unauthorized or non-school related 
purposes. 

 
E. Suspension for Conduct Off School Grounds 
 

1. Students are subject to suspension for conduct off school property and outside of 
school-sponsored activities in accordance with law, for conduct that violates a 
publicized policy of the Board and is seriously disruptive of the educational 
process, including but not limited to the following: 

  



  5114(f) 
Students 
 
Suspension and Expulsion/Due Process (continued) 
 

a. Conduct leading to a violation of any federal or state law if that conduct is 
determined to pose a danger to the student himself/herself, other students, 
school employees or school property. 

b. Adjudication as a delinquent or a youthful offender as the result of a 
felony if the conduct leading to the adjudication is determined to pose a 
danger to the student himself/herself, other students, school employees or 
school property. 

 
2. In making a determination as to whether conduct is “seriously disruptive of the 

educational process,” the Administration, Board of Education or impartial hearing 
board may consider, but such consideration shall not be limited to; (1) whether the 
incident occurred within close proximity of a school; (2) whether other students 
from the school were involved or whether there was any gang involvement; (3) 
whether the conduct involved violence, threats of violence or the unlawful use of 
a weapon as defined in General Statute 29-38 and whether any injuries occurred, 
and (4) whether the conduct involved the use of alcohol, narcotic drug, 
hallucinogenic drug, amphetamine, barbiturate or marijuana. 

 
F. Mandatory Expulsion 
 

It shall be the policy of the Board to expel a student for one full calendar year if: 
 
1. The student, on grounds or at a school-sponsored activity, was in possession of a 

firearm, as defined in 18 U.S.C. 921*, as amended from time to time, or deadly 
weapon, dangerous instrument or martial arts weapon, as defined in C.G.S. 53A-
3; or the student, off school grounds, did possess such firearm in violation of 
C.G.S. 29-35 or did possess and use such a firearm, instrument or weapon in the 
commission of a crime; or the student, on or off school grounds offered for sale or 
distribution a controlled substance, as defined in subdivision (9) of C.G.S. 21a-
240, whose manufacture, distribution, sale, prescription, dispensing, transporting 
or possessing with intent to sell or dispense, offering or administering is subject to 
criminal penalties under C.G.S. 21-277 and 21a-278. 

 
2. Such a student shall be expelled for one calendar year if the Board of Education 

or impartial hearing board finds that the student did so possess or so possess and 
use, as appropriate, such a weapon or firearm, instrument or weapon or did so 
offer for sale or distribution such a controlled substance. 

 
3. The Board may modify the period of a mandatory expulsion on a case-by-case 

basis. 
 
  



  5114(g) 
Students 
 
Suspension and Expulsion/Due Process (continued) 

 
4. A firearm, as defined by C.G.S. 53a-3 includes any sawed-off shotgun, machine 

gun, rifle, shotgun, pistol, revolver, or other weapon, whether loaded or unloaded 
from which a shot may be discharged, or a switchblade knife, a gravity knife, 
billy, black jack, bludgeon or metal knuckles. 

 
*A firearm; currently defined by 18 U.S.C. 921, is any weapon that can expel a 
projectile by an explosive action, the frame or receiver of any such weapon, a 
muffler or silencer, or any destructive device. 

 
G. Suspension Procedure 
 

1. The administration of each school shall have the authority to invoke suspension 
for a period of up to ten days or to invoke in-school suspension for a period of up 
to ten school days of any student for one or more of the reasons stated in 
paragraph D, above, in accordance with the procedure outlined in this paragraph.  
Suspensions shall be in-school suspensions unless the administration determines 
that the student being suspended poses such a danger to persons or property or 
such a disruption of the educational process that the student shall be excluded 
from school during the period of suspension.  The administration may also 
consider a student’s previous disciplinary problems when deciding whether an 
out-of-school suspension is warranted, as long as the school previously attempted 
to address the problems by means other than an out-of-school suspension or an 
expulsion. 

 
The administration is expected to use the guidelines developed and promulgated 
by the Commissioner of Education to help determine whether a student should 
receive an in-school or out-of-school suspension. 
 
The administration shall also have the authority to suspend a student from 
transportation services whose conduct while awaiting or receiving transportation 
violates the standards set forth in paragraph D, above.  The administration shall 
have the authority to immediately suspend from school any student when an 
emergency exists as that term is defined in paragraph A, above. 

 
If an emergency situation exists, the hearing outlined in paragraph G(3) shall be 
held as soon as possible after the exclusion of the student. 

 
2. In the case of suspension, the administration shall notify the student’s 

parents/guardians and the Superintendent of Schools not later than twenty-four 
(24) hours of the suspension as to the name of the student who has been 
suspended and the reason therefore.  Any student who is suspended shall be given 
an opportunity to complete any class work including, but not limited to, 
examinations that such student missed during the period of his/her suspension. 

  



  5114(h) 
Students 
 
Suspension and Expulsion/Due Process (continued) 
 

3. Except in the case of an emergency, as defined in paragraph A, above, a student 
shall be afforded the opportunity to meet with the administration and to respond 
to the stated charges prior to the effectuation of any period of suspension or in-
school suspension.  If, at such a meeting the student denies the stated charges, 
he/she may at that time present his/her version of the incident(s) upon which the 
proposed suspension is based. The Administration shall then determine whether  
or not suspension or in-school suspension is warranted.  The Administration 
cannot look to a past disciplinary problem in rendering a decision as to whether 
the student is guilty of the alleged violation.  In determining the length of a 
suspension period, the administration may receive and consider evidence of past 
disciplinary problems that have led to removal from a classroom, in-school 
suspension, or expulsion. 
 

4. For any student who is suspended for the first time and who has never been 
expelled, the school administration may shorten the length of or waive the 
suspension period if the student successfully completes an administration-
specified program and meets any other administration-required conditions.  Such 
program shall be at no expense to the student or his/her parents/guardians. 
 

5. No student shall be suspended more than ten times or a total of fifty (50) days in 
one school year, whichever results in fewer days of exclusion, unless a hearing as 
provided in paragraph H(5) is first granted. 

 
6. No student shall be placed on in-school suspension more than ten times or a total 

of fifty (50) days in one school year, whichever results in fewer days of exclusion, 
unless a hearing as provided in paragraph H(5) is first granted. 

 
H.  Multiple Suspensions Procedures 
 

The Board is concerned when students are suspended on multiple occasions. To 
encourage proper conduct and to facilitate an atmosphere of good order and discipline the 
following additional procedures must be undertaken: 

 
1. When a student has been suspended for the fifth (5th) time in one school year, the 

administrator will make a planning and placement team ("PPT") referral. The PPT 
will follow the appropriate special education laws, including but not limited to, 
determining whether the student is eligible for special education services and to 
develop an appropriate program if determined eligible.

 
 

 
2. When a student had been suspended for the eighth (8th) time, the student's 

parent(s) or guardian(s), along with the student, or the adult student, must appear 
before the Superintendent for a formal hearing. The building principal, and/or 
designee(s), and the Director of Pupil Services should be present at this hearing.  

  



  5114(i) 
Students 
 
Suspension and Expulsion/Due Process (continued) 

 
A positive attempt will be made at the hearing to help the student, to review 
alternatives, and to convey to the student that possible expulsion from school 
could result. 
 

3. After a student has been suspended for the tenth (10th) time, the student will be 
provided the opportunity for a formal hearing, under the expulsion procedures set 
forth below, which may result in continued suspension or recommendation for 
expulsion from school.  

 
I. Expulsion Procedures 
 

1. The Board of Education may, upon recommendation of the Superintendent of 
Schools, expel any student for one or more of the reasons stated in this policy if in 
the judgment of the Board of Education, such disciplinary action is in the best 
interest of the school system. 

 
2. Upon receipt of a recommendation for expulsion from the Superintendent of 

Schools the Board shall, after giving written notice to the student and his parents 
or guardian, if said student is less than 18 years of age, conduct a hearing prior to 
taking any action on the expulsion of said student, provided however, that in the 
event of an emergency as defined in this policy, the student may be expelled prior 
to the hearing but in such case even a hearing shall be held as soon after the 
expulsion as possible.  The notice shall include information concerning legal 
services that are provided free of charge or at a reduced rate that are available 
locally (CT Legal Service a source of such services) and how to access such 
services. 

 
3. Three members of the Board of Education shall constitute a quorum for an 

expulsion hearing.  A student may be expelled if a majority of the Board members 
sitting in the expulsion hearing vote to expel and provided at least three 
affirmative votes for expulsion are cast.  Alternatively, the Board may appoint an 
impartial hearing officer to hear and decide the expulsion matter provided that 
three members of the Board are not available to serve on the panel.  

 
4. A special education student's handicapping conditions shall be considered before 

making a decision to expel.  A Planning and Placement Team (PPT) meeting must 
be held to determine whether the behavior or student actions violate Board of 
Education standards set forth in policy governing suspension and expulsion are 
the result of the student's handicapping condition. 

  



  5114(j) 
Students 
 
Suspension and Expulsion/Due Process (continued) 

  
5. The procedure for any hearing conducted under this paragraph shall at least 

include the right to: 
 

a. Notice prior to the date of the proposed hearing which shall include a 
statement of the time, place and nature of the hearing; a statement of the 
legal jurisdiction under which the hearing is to be held; and a statement 
that the board is not required to offer an alternative educational 
opportunity to any student between 16 and 18 who was previously 
expelled or who is found to have engaged in conduct endangering persons 
which involved (1) possession of a firearm, deadly weapon, dangerous 
instrument or martial arts weapon on school property or school 
transportation or at a school sponsored activity or (2) offering for sale or 
distribution on school property or at a school sponsored activity a 
controlled substance, as defined in Section 21a-240(a) of the Connecticut 
General Statutes; 

b. A short and plain statement of the matters asserted, if such matters have 
not already been provided in a statement of reasons requested by the 
student; 

c. The opportunity to be heard in the student's own defense; 
d. The opportunity to present witnesses and evidence in the student's 

defense; 
e. The opportunity to cross-examine adverse witnesses; 
f. The opportunity to be represented by counsel at the parents’/student’s own 

expense; and 
g. Information concerning legal services provided free of charge or at a 

reduced rate that are available locally and how to access such services; 
h. The opportunity to have the services of a translator, to be provided by the 

Board of Education whenever the student or his/her parent or legal 
guardian do not speak the English language; 

i. The prompt notification of the decision of the Board of Education, which 
decision shall be in writing if adverse to the student concerned. 

 
6. The record of the hearing held in any expulsion case shall include the following: 

 
a. All evidence received and considered by the Board of Education; 
b. Questions and offers of proof, objections and ruling on such objections; 
c. The decision of the Board of Education rendered after such hearing; and 
d. A copy of the initial letter of notice of proposed expulsion, a copy of any 

statement of reasons provided upon request, a statement of the notice of 
hearing and the official transcript, if any or if not transcribed, any 
recording or stenographic record of the hearing. 
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7. Rules of evidence at expulsion hearings shall assure fairness, but shall not be 

controlled by the formal rules of evidence, and shall include the following: 
 
a. Any oral or documentary evidence may be received by the Board of 

Education, but, as a matter of policy, irrelevant, immaterial or unduly 
repetitious evidence may be excluded.  In addition, other evidence of past 
disciplinary problems which have led to removal from a classroom, in-
school suspension, suspension, or expulsion may be received for 
considering the length of an expulsion and the nature of the alternative 
educational opportunity, if any, to be offered. 

b. The Board of Education shall give effect to the rules of privilege by law. 
c. In order to expedite a hearing, evidence may be received in written form, 

provided the interest of any party is not substantially prejudiced thereby. 
d. Documentary evidence may be received in the form of copies or excerpts. 
e. A party to an expulsion hearing may conduct cross-examination of 

witnesses where examination is required for a full and accurate disclosure 
of the facts. 

f. The Board of Education may take notice of judicially cognizable facts in 
addition to facts within the Board's specialized knowledge provided, 
however, the parties shall be notified either before or during the hearing of 
the material noticed, including any staff memoranda or data, and an 
opportunity shall be afford to any party to contest the material so noticed. 

g. A stenographic record or audio-recording of any oral proceedings before 
the Board of Education at an expulsion hearing shall be made provided, 
however, that a transcript of such proceedings shall be furnished upon 
request of a party with the cost of such transcript to be paid by the 
requesting party.  Findings of fact made by the Board after an expulsion 
hearing shall be based exclusively upon the evidence adduced at the 
hearing. 

h. Decisions shall be in writing if adverse to the student and shall include 
findings of fact and conclusions necessary for the decision.  Findings of 
fact made by the Board after an expulsion hearing shall be based 
exclusively upon the evidence adduced at the hearing. 

 
8. For any student expelled for the first time and who has never been suspended, the 

Board of Education may shorten the length of or waive the expulsion period if the 
student successfully completes a Board specified program and meets any other 
conditions required by the Board.  Such a Board specified program shall not 
require the student or the parent/guardian of such student to pay for participation 
in the program. 
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J. Notification 
 

1. All students and parents within the jurisdiction of the Board of Education shall be 
informed, annually, of Board Policy governing student conduct by the delivery to 
each said student of a written copy of said Board Policy. 

 
2. The parents or guardian of any minor student either expelled or suspended shall 

be given notice of such disciplinary action no later than 24 hours of the time of 
the institution of the period of expulsion or suspension. 

 
3. The notice of an expulsion hearing to the student and his/her parents or guardians, 

if said student is less than 18 years of age shall include information concerning 
legal services that are provided free of charge or at a reduced rate that are 
available and how to access such services. 

 
K. Students with Disabilities 

 
A special education student and/or 504 disability shall be considered before making a 
decision to suspend.  A student with disabilities may be suspended for up to ten school 
days in a school year without the need for the district to provide any educational services.  
A disabled student may be additionally removed (suspended) for up to ten school days at 
a time for separate acts of misconduct as long as the removals do not constitute a pattern.  
During any subsequent suspension of ten days or less of a student with disabilities, the 
district shall provide services to the disabled student to the extent determined necessary 
to enable the student to appropriately advance in the general education curriculum and 
toward achieving his/her IEP goals.  In cases involving removals for ten days or less, 
school personnel (school administration) in consultation with the child’s special 
education teacher, shall make the service determination. 
 
If the disabled student’s suspensions beyond ten school days in a school year constitute a 
pattern because of factors such as the length of each removal, the total amount of time the 
child is removed and the proximity of the removals to one another, the IEP team (PPT) 
shall conduct a manifestation determination.  Meetings of a student’s IEP team (PPT) are 
required to develop a behavioral assessment plan or to review and modify as necessary 
one previously developed when the disabled student has been removed (suspended)  from 
his/her current placement for more than ten school days in a school year and when 
commencing a removal (suspension) that constitutes a change in placement. 
 
Whenever a student is suspended, notice of the suspension and the conduct for which the 
student was suspended shall be included on the student's cumulative educational record.  
Such notice, except for notice of an expulsion based on possession of a firearm or deadly 
weapon as described in subsection (a) of this section, shall be expunged from the record 
by the Board if the student graduates from high school. 
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Notwithstanding the foregoing, the following procedures shall apply to students who 
have been identified as having one or more disabilities under the IDEA and/or Section 
504 of the Rehabilitation Act (a “student with disabilities”): 

 
1. If a student with disabilities engages in conduct that would lead to a 

recommendation for expulsion, the district shall promptly convene an IEP team 
(PPT) meeting to determine whether the misconduct was caused by or had a direct 
and substantial relationship to the student's disability or if the conduct in question 
was the direct result of the District’s failure to implement the IEP.  A student may 
be suspended for up to ten days pending the IEP team (PPT) determination. 
 

2. If the District, parent and relevant members of the IEP team (PPT) determine that 
the misconduct was not caused by the disability, the Superintendent may proceed 
with a recommendation for expulsion.  During any period of expulsion, a student 
with disabilities under the IDEA shall receive an alternative educational plan 
consistent with the student's educational needs as determined by the IEP team 
(PPT) in light of such expulsion and the student’s IEP. The services must continue 
to the extent determined necessary to enable the disabled student to appropriately 
advance in the general education curriculum and to advance toward achieving the 
goals of his/her IEP, and be provided a free appropriate public education. 

 
3. If the District, parent and relevant members of the IEP team (PPT) determine that 

the misconduct was caused by or had a direct and substantial relationship to the 
disability, or the conduct in question was the direct result of the District’s failure 
to implement the student’s IEP, the Superintendent shall not proceed with the 
recommendation for expulsion.  The IEP team (PPT) shall consider the student's 
misconduct and revise the IEP to prevent a recurrence of such misconduct and to 
provide for the safety of the other students and staff.  A functional behavioral 
assessment shall be conducted, if not previously done, and a behavioral 
intervention plan implemented or revised, if in existence.  The student shall be 
returned to the placement from which he/she was removed unless agreed 
otherwise by the District and parent. 

 
4. Should a parent of a student with disabilities who is eligible for services under the 

IDEA (or the student himself/herself if eighteen years of age or older) file a 
request for a due process hearing to contest an expulsion under subparagraph (2) 
above or a proposed change in placement under subparagraph (3), unless the 
parents (or student if eighteen years of age or older) and the Board otherwise 
agree, the child shall stay in the interim alternate educational setting, if so placed 
by student authorities, pending decision in said due process hearing and any 
subsequent judicial review proceedings. 
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5. Notwithstanding the provisions of the preceding subparagraph (4), a student with 

disabilities may be assigned to an interim alternative educational setting for not 
more than forty-five (45) school days if the student brings a weapon to school or 
to a school function or knowingly possesses or uses illegal drugs or sells or 
solicits the sale of a controlled substance while at school or a school function, or 
has inflicted serious bodily injury upon another person while at school, on school 
premises, or at a school function.  For purposes of this paragraph, "weapon"  

 
means a device instrument, material, or substance, animate or inanimate, that is 
used for, or is readily capable of, causing death or serious bodily injury, but 
excludes a pocket knife with a blade of less than 2 ½ inches in length.  “Serious 
bodily injury” is defined as bodily injury which involves a substantial risk of 
death, extreme physical pain, protracted and obvious disfigurement or protracted 
loss or impairment of the function of a bodily member, organ or mental faculty.  
The interim alternative placement shall be determined by the IEP team (PPT).  If 
a due process hearing is requested, the student shall remain in said interim 
alternative placement pending a decision in the due process hearing, unless the 
Board and the parents otherwise agree, or the Board obtains a court order. 

 
6. In order for the district to unilaterally obtain a 45 day change in placement from a 

federal judge of Connecticut hearing officer, it must prove by substantial 
evidence, that maintaining the current placement of the student is substantially 
likely to result in injury to the child or others.  The school must also prove that it 
has made reasonable efforts to minimize the risk of harm the student presents in 
the current placement. 

 
L. Alternative Educational Opportunity 
 

The Board of Education recognizes its obligation to offer any student under the age of 
sixteen (16) who is expelled an alternative educational opportunity during the period of 
expulsion.  Any parent or guardian of such student who does not choose to have his or 
her child enrolled in an alternative educational program shall not be subject to the 
provision of Section 10-184 of the Connecticut General Statutes.  Any expelled student 
who is between the ages of sixteen (16) and eighteen (18) not previously expelled and 
who wishes to continue his or her education shall be offered an alternative educational 
opportunity if he or she complies with conditions established by the Board of Education.  
Such alternative educational opportunity may include, but shall not be limited to, the 
assignment of a student (who is sixteen years of age or older) to an adult education 
program or placement of such student in a regular classroom program of a school other 
than the one from which the student has been excluded.  Any student participating in an 
adult education program during a period of expulsion shall not be required to withdraw 
from school under C.G.S. 10-184. In determining the nature of the alternative education 
opportunity to be offered under this Section, the Board of Education may receive and 
consider evidence of past disciplinary problems which have led to removal from a 
classroom, suspension, or expulsion. 
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The Board of Education is not obligated to provide such alternative educational 
opportunity to any student eighteen years of age or older.  The Board of Education is not 
required to offer such alternative educational opportunity to any student between the ages 
of sixteen and eighteen who is expelled because of conduct which endangers person, if it 
was determined at the expulsion hearing that the conduct for which the student was 
expelled involved (a) carrying on or introducing onto school property a firearm, deadly 
weapon or dangerous instrument as defined in C.G.S. 53a-3 or (b) offering for sale or  
 
distribution on school property or at a school sponsored activity a controlled substance, as 
defined in subdivision (8) of C.G.S. 21a-240, whose manufacture, distribution, sale, 
prescription, dispensing, transporting, or possessing with the intent to sell or dispense, 
offering, or administration is subject to criminal penalties under C.G.S. 21a-277 and 21a-
278.  If the Board expels a student for the sale or distribution of such a controlled 
substance, the Board shall refer the student to an appropriate state or local agency for 
rehabilitation, intervention or job training, or any combination thereof, and inform the 
agency of its action.  If a student is expelled for possession of a firearm or deadly 
weapon, the Board shall report the violation to the local police department. 
 
This provision shall not apply to students requiring special education who are described 
in subdivision (1) of sub-section (e) of C.G.S. 10-76a.  The alternative educational 
opportunity for any such student shall be established by the IEP team (PPT) in 
accordance with the procedures described above. 
 
Whenever the Board notifies a student between the ages of sixteen and eighteen or the 
parents/guardians of such student, that an expulsion hearing will be held, the notification 
shall include a statement that the Board is not required to offer an alternative educational 
opportunity to any student who is found to have engaged in conduct including possession 
of a martial arts weapon, firearms, deadly weapons or dangerous instruments on school 
property or at a school function. 
 

M. Other Considerations 
 

1. If a student is expelled, notice of the expulsion and the conduct for which the 
student was expelled shall be included on the student's cumulative educational 
record.  Such notice shall be expunged from the cumulative educational record by 
the Board if the student graduates from high school unless the expulsion notice is 
based on possession of a firearm or deadly weapon. 

 
2. If a student’s expulsion is shortened or the expulsion period waived based upon 

the fact that the student was expelled for the first time, had never been suspended, 
and successfully completed a Board specified program and/or met other 
conditions required by the Board, the notice of expulsion shall be expunged from 
the cumulative educational record if the student graduates from high school or, if 
the Board so chooses, at the time the student completes the Board specified 
program and meets any other conditions required by the Board. 
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3. The Board may adopt the decision of a student expulsion hearing conducted by 

another school district provided such Board of Education held a hearing pursuant 
to C.G.S.10-233d(a).  Adoption of such a decision shall be limited to a 
determination of whether the conduct which was the basis for the expulsion would 
also warrant expulsion under the policies of this Board.  The student shall be 
excluded from school pending such hearing.  The excluded student shall be 
offered an alternative education opportunity in accordance with item K above. 

 
4. Whenever a student against whom a expulsion hearing is pending withdraws from 

school and after notification of such hearing but before the hearing is completed 
and a decision rendered, (1) notice of the pending expulsion hearing shall be 
included on the student's cumulative educational record and (2) the Board shall 
complete the expulsion hearing and render a decision. 

 
5. A student expelled for possession of a firearm or deadly weapon shall have the 

violation reported to the local police department. 
 
6.  The period of expulsion shall not extend beyond a period of one calendar year.  A 

period of exclusion may extend into the next school year. 
 
7. An expelled student may apply for early readmission to school.  Such readmission 

shall be at the discretion of the Board of Education/Superintendent of Schools.  
Readmission decisions shall not be subject to appeal to Superior Court. The Board 
or Superintendent, as appropriate, may condition such readmission on specified 
criteria. 

 
8. Any student who commits an expellable offense and is subsequently committed to 

a juvenile detention center, The Connecticut Juvenile Training School or any 
other residential placement for such offense may be expelled by the local board of 
education. The period of expulsion shall run concurrently with the period of 
commitment to a juvenile detention center, the Connecticut Juvenile Training 
School or any other residential placement. 
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Readmission of Student from a Residential Placement 
 
A District student who has committed an expellable offense who seeks to return to a District 
school, after having been in a juvenile detention center, the Connecticut Juvenile Training 
School or any other residential placement, for one year or more, in lieu of expulsion from the 
District, shall be permitted to return to the appropriate school setting within the District.  Further, 
the District shall not expel the student for any additional time for the offense(s). 
 
Students and parents shall be notified of this policy annually. 
 
(cf. 7-701 – Substance Abuse) 
(cf. 7-701.1 – Substance Abuse – Administrative Procedures) 
  
Legal Reference: Connecticut General Statutes 
 

4-176e through 4-180a.  Contested Cases.  Notice.  Record, as amended 
 
10-233a through 10-233f Suspension, removal and expulsion of students, 
as amended by PA 95-304, PA 96-244, PA 98-139, PA 07-66, PA 07-122, 
PA 08-160, PA 09-82, PA 09-6 (September Special Session), PA 10-111 
and PA 11-126. 
53a-3 Definitions. 
 
53a-217b Possession of Firearms and Deadly Weapons on School Grounds. 
 
PA 94-221 An Act Concerning School Discipline and Safety. 
 
GOALS 2000: Educate America Act, Pub.  L. 103-227. 
 
18 U.S.C. 921 Definitions. 
 
Title III - Amendments to the Individuals with Disabilities Education Act.  
Sec. 314 (Local Control Over Violence) 
 
Elementary and Secondary Act of 1965 as amended by the Gun Free Schools 
Act of 1994 
 
P.L. 105-17 The Individuals with Disabilities Act, Amendments of 1997. 
 
Kyle P. Packer PPA Jane Packer v. Thomaston Board of Education. 
 
20 U.S.C. Section 7114, No Child Left Behind Act 
 
P.L. 108-446 The Individuals with Disabilities Education Improvement Act 
of 2004 

 
Policy adopted:  June 24, 2015                  NEWTOWN PUBLIC SCHOOLS 
Policy revised:                   Newtown, Connecticut 
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