
 
  
  
 To view this meeting, the livestream link is: https://vimeo.com/event/729428 

 
To make a public comment, the call in number is (US) 1-260-502-5098 
The PIN is 492 637 063# 

 
 Board of Education Meeting      Council Chambers 
 March 19, 2024       3 Primrose Street, Newtown, CT 

         7:00 p.m.-Public Session 
 
As citizens of our community, we will conduct ourselves in accordance with Newtown’s Core Character Attributes as  
displayed in our character tree.  We will be responsible for our actions and show respect for each other.  We will interact 
peacefully, productively, and politely.  We will be trustworthy and honest and show compassion toward others.  Newtown’s 
continued success is contingent upon our ability to persevere, to follow through with our commitments, and to stay focused  
on the greater good. 

AGENDA 
     
 Item 1   PLEDGE OF ALLEGIANCE 
 
 Item 2   VOTE TO FILL BOARD OF EDUCATION VACANCY  
  
 Item 3   CELEBRATION OF EXCELLENCE 

• Newtown High School SWC Champions 
 
 Item 4   CONSENT AGENDA 

• Correspondence Report 
  
 Item 5   **PUBLIC PARTICIPATION 
 
 Item 6   REPORTS 

• Chair Report 
• Superintendent’s Report 
• Committee and Liaison Reports 
• Student Representatives Report 
• Action on Financial Report Month Ending February 29, 2024 

 
Item 7   OLD BUSINESS 

• Strategic Plan Update 
• Action on Policy 3542.22 Food Service Personnel – Code of Conduct  
• Action on Policy 6114.6 Emergency Closings 
• Action on Modern U.S. History Curriculum 
• Action on American Government and Politics Curriculum 

 
Item 8   NEW BUSINESS 

• Discussion and Possible Action on Newtown Middle School Moving Up 
Ceremony and Newtown High School Graduation Dates 

• Action on Minutes of March 5, 2024 
• Action on Minutes of March 11, 2024 

 
Item 9   PUBLIC PARTICIPATION 
 
Item10   ADJOURNMENT 
 
**During the first Public Participation, the Board welcomes commentary regarding items on the agenda.  After being recognized, 
please state your name and address for the record.  We request that speakers be respectful and limit comments to not more 
than three minutes.  The Board of Education does not discuss personnel items or student matters in public.  During the second 
Public Participation, commentary may address the agenda or may introduce issues for the Board to consider in the future.  The 
Board does not engage in dialogue during either public comment period.  If you desire more information or answers to specific 
questions, please email the BOE: NewtownBOE@newtown.k12.ct.us   

https://vimeo.com/event/729428
mailto:NewtownBOE@newtown.k12.ct.us
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NEWTOWN BOARD OF EDUCATION 
MONTHLY FINANCIAL REPORT 

FEBRUARY 29, 2024 
 

SUMMARY 
 
The eight financial report for the year continues to provide year to date expenditures, encumbrances 
and information for anticipated obligations. Many of the accounts within our major objects have 
been forecasted as “full budget spend” in order to more accurately project an estimated year-end 
balance. These balances are monitored closely and adjusted each month in order to capture any 
changes and fluctuations that occur throughout the year.  
 
During the month of February, the district spent approximately $8.6M for all operations.  About 
$4.3M was spent on salaries with the remaining balance of $4.3M spent on all other objects (this 
includes the last payment for our health benefit fund of $2.4M).  
 
The change over the last month’s year-end projection has resulted in a decrease of -$41,925; now 
showing a total projected balance of $366,121. There were slight changes throughout the majority 
of the major objects with the most notable being found in non-certified salaries.   
 
SALARY OBJECT 
The overall salary object currently displays a positive position of $213,723; decreasing over the 
prior month by -$67,851. The salary object continues to drive our year-end balance and we 
anticipate that it will remain positive though the remainder of the year.   
 

● CERTIFIED SALARIES – the overall balance in this sub-object is showing a positive 
position of $62,606, decreasing slightly over the prior month projection by -$1,612. We 
currently have one opening for a school psychologist at the Hawley School and several 
teachers out on leave. All of these openings have been projected to be filled and included in 
our anticipated obligations.  
 

● NON-CERTIFIED SALARIES – the overall balance in this sub-object is also showing a 
positive position of $151,117, decreasing over the prior month by -$66,239.  The driver 
behind this decrease can be found in the paraeducator account as we have filled half of our 
open positions, leaving 11 openings.  

 
EMPLOYEE BENEFITS - the overall balance in this object is showing a negative balance of        
-$37,865. This is due to the higher than usual unemployment costs, now showing a negative balance 
of -$40,881. However, we are beginning to see a small balance emerge from our medical line which 
has to do with our long-term disability costs coming in lower than anticipated.   
 
PROFESSIONAL SERVICES – now showing a negative balance of -$59,855, improving over the 
prior month by $18,155.  
 

● This object is made up of legal fees, specialized testing for special ed students, other 
specialized services along with staff training. The negative balance here, is driven by the 
SLP services that are in place to cover two teachers out on leave (approx. -$43,000) as well 
as a 1:1 nursing service for a student (approx. -$37,000). These two services were detailed in 
last month’s report and a transfer of $22,000 was requested to cover a portion of this 
deficit.  
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PURCHASED PROPERTY SERVICES – now showing a positive position of $20,286; 
decreasing by $1,000 over the prior month.  
 
During the month of February, we experienced quite a few building repairs, most notably at the 
Middle and High Schools. However, overall our building site and emergency repair accounts 
continue to be in good standing and we are not anticipating to be over budget. We will be 
monitoring these accounts closely and will keep the board apprised of any significant changes.   
 

● The Middle School has undergone quite a few problems with one of its’ boilers. Back in 
January, we utilized our maintenance staff to address some of the repairs as well as having 
experts come in. Despite the numerous attempts to repair the unit, the final diagnosis was a 
full replacement. The new boiler was ordered in February and will be covered under 
warranty; however, there will be incidental costs for the removal of the old and installation 
of the new unit, totaling approximately $20,000. Additional costs were incurred for the 
rental of a temporary boiler as well as the oil used to run the equipment and this information 
was detailed in last month’s report.  
 

● The High School has been experiencing numerous leaks in the roof around the auditorium 
and C-Wing. This rooftop is very old and brittle and is no longer able to keep the water from 
penetrating. A new roof is inevitable and will be included in our CIP; however, until that 
time we must continue to make repairs. We are looking into a type of a semi-permanent 
membrane or covering that can be used until total restoration of the roof occurs in hopes of 
reducing the constant repair costs. Year to date we have spent approximately $33,000 in roof 
repairs for the High School. 
 

● The elementary and intermediate schools have not seen as many repairs and if all goes well, 
we can use the balances in these accounts to offset the large costs that have incurred at the 
Middle and High School. As of now, we are still projecting that in total, this line item will 
come in at budget.  

 
OTHER PURCHASED SERVICES – the overall position of this object is displaying a negative 
balance of -$43,758, decreasing by $9,292 over the prior month.  
 

● Transportation - we are now experiencing a deficit in this account, having incurred 
additional costs in both in-district and out of district line items. Currently, we have two 
families that have been displaced; temporarily located in New Milford and Roxbury. We are 
now estimating that these students will need to be transported through the end of the year. 
The additional costs here could be as high as $80,000, sending the in-district transportation 
account into the red by $40,000. We have also added an additional out of district run, with 
an estimated cost of around $30,000. Combined, the transportation line item has now gone 
from a deficit of -$3,000 to -$72,000.  
 

• Out-of-District Tuition – this sub-object is now in a better position, having released 
approximately $40,000 in encumbered costs for 1:1 services. These services can vary from 
speech to behavioral intervention and they are typically encumbered at the beginning of the 
year. As months go by, we review our y.t.d. expenditures and adjust the encumbrance if 
necessary. This sub-object also includes estimated costs for anticipated outplacements and 
we are hopeful that this account will remain in good standing.  
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SUPPLIES – the overall position of this object is showing a positive balance of $174,478, reducing 
over the prior month by $3,522.  
 

● Electric – these accounts continue to drive our surplus, now showing an estimated year-end 
balance of $120,000. Again, this surplus can be attributed to our virtual net metering 
program.  
 

● Natural gas and Oil – the estimated balance in these accounts has increased over the prior 
month by $18,000; now showing an anticipated year-end balance of $47,000. With the 
exception of Head O’Meadow Elementary School, all of our schools rely on natural gas for 
heating and the balance here can be attributed to the warmer than usual winter months.  
 

● Heating Oil – the negative balance shown here is attributed to the oil required to run the 
temporary boiler at the Middle School. We are hopeful that the new boiler will be back on 
line by the end of the month and we can revert our heating source back to natural gas. As we 
get closer to year-end, we will most likely request a transfer from natural gas to cover the 
deficit in our oil accounts.   

 
● Fuel for Vehicles – we continue to see a balance here of $15,000 and we are still waiting to 

receive a check in the amount of $76,883 for the excise tax credit (for the use of alternative 
fuel in our buses). We have not included this credit in our projection as we want to wait until 
the payment is in hand. In the past, we have seen fluctuations and extremely late payments 
from this program and do not want to prematurely report a large surplus.   

 
ALL OTHER OBJECTS 
Our account-by-account analysis will continue throughout the year and we will keep the board 
apprised of any issues or concerns as they arise.  
 
EMERGENCY REPAIRS 
We had another emergency repair at our Middle School for the replacement of the fire panel that 
was damaged beyond the point of operation. The failure was a direct result of the boiler issues, 
stemming from variable speed pumps that created voltage fluctuations, eventually frying the circuit 
board. The new panel will be wired differently in order to prevent this from occurring again in the 
future.  
 
REVENUE 
The board of education received $11,218 in tuition and $26,886 for our health grant. This grant pays 
for a portion of our nursing salaries for services at Newtown’s’ non-public schools. The revenue 
received from these two items will be deposited in the Town’s general fund.  
 
We also received a portion of our excess cost grant revenue, totaling $1,219,625 which equates to 
about 68% of the gross receipt. This revenue is deposited into the BoE general fund to be used as a 
direct offset to out-of-district tuition, transportation and specialized salaries as allowed by law.  
 
 
 
Tanja Gouveia 
Director of Business 
March 12, 2024 
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2023- 2024 YTD
OBJECT EXPENDED APPROVED TRANSFERS CURRENT YTD ANTICIPATED PROJECTED %
CODE EXPENSE CATEGORY 2022 - 2023 BUDGET 2023- 2024 BUDGET EXPENDITURE ENCUMBER BALANCE OBLIGATIONS BALANCE EXP

GENERAL FUND BUDGET

100 SALARIES 53,196,025$         55,194,736$          60,633$              55,255,369$             31,045,368$              23,212,762$          997,238$             783,515$               213,723$              99.61%

200 EMPLOYEE BENEFITS 11,895,625$         12,775,678$          21,500$              12,797,178$             11,841,912$              105,170$               850,096$             887,962$               (37,865)$              100.30%

300 PROFESSIONAL SERVICES 606,860$              597,698$               21,725$              619,423$                  392,819$                   153,127$               73,478$               133,332$               (59,855)$              109.66%

400 PURCHASED PROPERTY SERV. 1,771,351$           1,807,982$            (3,180)$               1,804,802$               1,058,649$                360,405$               385,748$             365,461$               20,286$                98.88%

500 OTHER PURCHASED SERVICES 10,671,028$         10,779,567$          77,367$              10,856,934$             7,812,222$                3,711,957$            (667,245)$            (623,487)$              (43,758)$              100.40%

600 SUPPLIES 3,195,338$           3,177,330$            2,060$                3,179,390$               1,893,627$                90,696$                 1,195,067$          1,020,589$            174,478$              94.51%

700 PROPERTY 540,847$              560,749$               (180,105)$           380,644$                  133,046$                   26,557$                 221,042$             221,930$               (889)$                   100.23%

800 MISCELLANEOUS 75,483$                75,911$                 -$                        75,911$                    68,949$                     6,525$                   438$                    438$                      -$                         100.00%

910 SPECIAL ED CONTINGENCY -$                         100,000$               -$                        100,000$                  -$                               -$                          100,000$             -$                           100,000$              0.00%

TOTAL GENERAL FUND BUDGET 81,952,557$         85,069,651$          -$                        85,069,651$             54,246,591$              27,667,199$          3,155,861$          2,789,740$            366,121$              99.57%

900 TRANSFER NON-LAPSING (unaudited) 182,082$             
this amount has been recommended for transfer into the BoE's Non-Lapsing Fund

GRAND TOTAL 82,134,639$         85,069,651$          -$                        85,069,651$             54,246,591$              27,667,199$          3,155,861$          2,789,740$            366,121$              99.57%

NEWTOWN BOARD OF EDUCATION
2023-24 BUDGET SUMMARY REPORT

FOR THE MONTH ENDING FEBRUARY 29, 2024
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2023- 2024 YTD
OBJECT EXPENDED APPROVED TRANSFERS CURRENT YTD ANTICIPATED PROJECTED %
CODE EXPENSE CATEGORY 2022 - 2023 BUDGET 2023- 2024 BUDGET EXPENDITURE ENCUMBER BALANCE OBLIGATIONS BALANCE EXP

NEWTOWN BOARD OF EDUCATION
2023-24 BUDGET SUMMARY REPORT

FOR THE MONTH ENDING FEBRUARY 29, 2024

100 SALARIES

Administrative Salaries 4,208,912$           4,253,224$            84,655$              4,337,879$               2,756,535$                1,581,819$            (474)$                   3,710$                   (4,184)$                100.10%

Teachers & Specialists Salaries 33,987,089$         35,332,530$          (201,126)$           35,131,404$             18,949,926$              16,081,229$          100,249$             67,187$                 33,062$                99.91%

Early Retirement 89,000$                13,000$                 -$                    13,000$                    13,000$                     -$                      -$                     -$                       -$                     100.00%

Continuing Ed./Summer School 100,943$              112,606$               1,583$                114,189$                  93,508$                     18,813$                 1,868$                 1,868$                   -$                     100.00%

Homebound & Tutors Salaries 184,211$              198,460$               -$                    198,460$                  91,438$                     43,453$                 63,569$               38,145$                 25,424$                87.19%

Certified Substitutes 787,241$              760,023$               -$                    760,023$                  415,640$                   166,428$               177,955$             169,413$               8,543$                  98.88%

Coaching/Activities 719,019$              688,567$               -$                    688,567$                  390,854$                   4,034$                   293,679$             293,717$               (38)$                     100.01%

Staff & Program Development 128,011$              130,250$               -$                    130,250$                  42,809$                     73,934$                 13,508$               13,708$                 (200)$                   100.15%

CERTIFIED SALARIES 40,204,427$         41,488,660$          (114,888)$           41,373,772$             22,753,710$              17,969,709$          650,353$             587,747$               62,606$                99.85%

Supervisors & Technology Salaries 1,000,730$           1,020,284$            27,057$              1,047,341$               634,972$                   353,001$               59,367$               57,390$                 1,978$                  99.81%

Clerical & Secretarial Salaries 2,326,236$           2,420,059$            53,116$              2,473,175$               1,547,816$                936,199$               (10,840)$              -$                       (10,840)$              100.44%

Paraeducators 2,885,257$           3,023,349$            -$                    3,023,349$               1,608,188$                1,198,387$            216,775$             60,000$                 156,775$              94.81%

Nurses & Medical Advisors 892,743$              957,221$               -$                    957,221$                  514,135$                   432,999$               10,087$               11,466$                 (1,379)$                100.14%

Custodial & Maint. Salaries 3,249,642$           3,391,717$            72,039$              3,463,756$               2,167,163$                1,289,692$            6,901$                 16,743$                 (9,842)$                100.28%

Non-Certied Adj -$                      191,783$               (191,783)$           -$                         -$                           -$                      -$                     -$                       -$                     #DIV/0!

Career/Job Salaries 158,051$              180,335$               1,714$                182,049$                  115,141$                   95,551$                 (28,643)$              (34,600)$                5,957$                  96.73%

Special Education Svcs Salaries 1,378,049$           1,437,033$            203,378$            1,640,411$               1,015,524$                643,904$               (19,017)$              (43,961)$                24,944$                98.48%

Security Salaries & Attendance 652,247$              700,574$               -$                    700,574$                  429,229$                   283,554$               (12,209)$              111$                      (12,320)$              101.76%

Extra Work - Non-Cert. 123,294$              115,721$               10,000$              125,721$                  79,474$                     9,767$                   36,480$               36,519$                 (39)$                     100.03%

Custodial & Maint. Overtime 290,185$              236,000$               -$                    236,000$                  154,347$                   -$                      81,653$               85,770$                 (4,117)$                101.74%

Civic Activities/Park & Rec. 35,166$                32,000$                 -$                    32,000$                    25,670$                     -$                      6,330$                 6,330$                   -$                     100.00%

NON-CERTIFIED SALARIES 12,991,598$         13,706,076$          175,521$            13,881,597$             8,291,658$                5,243,053$            346,885$             195,768$               151,117$              98.91%

SUBTOTAL SALARIES 53,196,025$         55,194,736$          60,633$              55,255,369$             31,045,368$              23,212,762$          997,238$             783,515$               213,723$              99.61%

200 EMPLOYEE BENEFITS

Medical & Dental Expenses 8,772,698$           9,556,747$            -$                    9,556,747$               9,540,636$                705$                      15,406$               12,406$                 3,000$                  99.97%

Life Insurance 89,281$                88,000$                 -$                    88,000$                    58,668$                     -$                      29,332$               29,332$                 -$                     100.00%

FICA & Medicare 1,651,662$           1,702,277$            -$                    1,702,277$               1,016,386$                -$                      685,891$             685,891$               -$                     100.00%

Pensions 905,790$              931,687$               21,500$              953,187$                  840,472$                   6,125$                   106,590$             106,590$               -$                     100.00%

Unemployment & Employee Assist. 52,413$                81,600$                 -$                    81,600$                    68,739$                     -$                      12,861$               53,742$                 (40,881)$              150.10%

Workers Compensation 423,781$              415,367$               -$                    415,367$                  317,012$                   98,340$                 16$                      -$                       16$                      100.00%

SUBTOTAL EMPLOYEE BENEFITS 11,895,625$         12,775,678$          21,500$              12,797,178$             11,841,912$              105,170$               850,096$             887,962$               (37,865)$              100.30%
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2023- 2024 YTD
OBJECT EXPENDED APPROVED TRANSFERS CURRENT YTD ANTICIPATED PROJECTED %
CODE EXPENSE CATEGORY 2022 - 2023 BUDGET 2023- 2024 BUDGET EXPENDITURE ENCUMBER BALANCE OBLIGATIONS BALANCE EXP

NEWTOWN BOARD OF EDUCATION
2023-24 BUDGET SUMMARY REPORT

FOR THE MONTH ENDING FEBRUARY 29, 2024

300 PROFESSIONAL SERVICES

Professional Services 497,713$              436,643$               22,000$              458,643$                  296,995$                   140,241$               21,407$               81,261$                 (59,855)$              113.05%

Professional Educational Serv. 109,147$              161,055$               (275)$                  160,780$                  95,824$                     12,885$                 52,071$               52,071$                 -$                     100.00%

SUBTOTAL PROFESSIONAL SERV. 606,860$              597,698$               21,725$              619,423$                  392,819$                   153,127$               73,478$               133,332$               (59,855)$              109.66%

400 PURCHASED PROPERTY SERV.

Buildings & Grounds Contracted Svc. 691,835$              691,550$               -$                    691,550$                  460,157$                   141,512$               89,881$               89,881$                 -$                     100.00%

Utility Services - Water & Sewer 122,590$              135,620$               -$                    135,620$                  56,155$                     -$                      79,465$               59,465$                 20,000$                85.25%

Building, Site & Emergency Repairs 507,151$              475,000$               -$                    475,000$                  245,284$                   155,367$               74,349$               74,349$                 -$                     100.00%

Equipment Repairs 218,088$              249,170$               (3,180)$               245,990$                  131,800$                   16,801$                 97,390$               97,390$                 -$                     100.00%

Rentals - Building & Equipment 231,687$              256,642$               -$                    256,642$                  165,254$                   46,725$                 44,663$               44,377$                 286$                    99.89%

Building & Site Improvements -$                      -$                      -$                    -$                         -$                           -$                      -$                     -$                       -$                     #DIV/0!

SUBTOTAL PUR. PROPERTY SERV. 1,771,351$           1,807,982$            (3,180)$               1,804,802$               1,058,649$                360,405$               385,748$             365,461$               20,286$                98.88%

500 OTHER PURCHASED SERVICES

Contracted Services 1,299,344$           904,744$               77,367$              982,111$                  785,577$                   95,566$                 100,968$             100,968$               -$                     100.00%

Transportation Services 4,596,980$           4,907,573$            -$                    4,907,573$               3,118,075$                1,434,451$            355,046$             427,046$               (72,000)$              101.47%

Insurance - Property & Liability 443,316$              446,219$               -$                    446,219$                  324,770$                   87,285$                 34,165$               34,165$                 -$                     100.00%

Communications 179,879$              174,170$               -$                    174,170$                  145,172$                   43,260$                 (14,262)$              2,693$                   (16,955)$              109.73%

Printing Services 25,262$                22,966$                 -$                    22,966$                    7,339$                       2,560$                   13,067$               14,124$                 (1,057)$                104.60%

Tuition - Out of District 3,883,847$           4,072,363$            -$                    4,072,363$               3,308,967$                2,017,465$            (1,254,069)$         (1,300,323)$           46,254$                98.86%

Student Travel & Staff Mileage 242,400$              251,532$               -$                    251,532$                  122,322$                   31,370$                 97,841$               97,841$                 -$                     100.00%

SUBTOTAL OTHER PURCHASED SERV. 10,671,028$         10,779,567$          77,367$              10,856,934$             7,812,222$                3,711,957$            (667,245)$            (623,487)$              (43,758)$              100.40%

600 SUPPLIES

Instructional & Library Supplies 944,749$              792,074$               2,060$                794,134$                  528,537$                   59,990$                 205,607$             205,607$               -$                     100.00%

Software, Medical & Office Supplies 221,527$              198,452$               -$                    198,452$                  121,233$                   13,204$                 64,016$               64,016$                 -$                     100.00%

Plant Supplies 398,008$              365,600$               -$                    365,600$                  216,244$                   16,828$                 132,528$             132,528$               -$                     100.00%

Electric 303,101$              950,982$               -$                    950,982$                  601,727$                   -$                      349,255$             229,255$               120,000$              87.38%

Propane & Natural Gas 472,827$              469,981$               -$                    469,981$                  204,550$                   -$                      265,431$             218,431$               47,000$                90.00%

Heating Oil 93,031$                94,098$                 -$                    94,098$                    51,615$                     -$                      42,483$               50,005$                 (7,522)$                107.99%

Fuel for Vehicles & Equip. 130,729$              238,356$               -$                    238,356$                  130,575$                   -$                      107,781$             92,781$                 15,000$                93.71%

Textbooks 631,365$              67,787$                 -$                    67,787$                    39,145$                     675$                      27,967$               27,967$                 -$                     100.00%

SUBTOTAL SUPPLIES 3,195,338$           3,177,330$            2,060$                3,179,390$               1,893,627$                90,696$                 1,195,067$          1,020,589$            174,478$              94.51%
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2023- 2024 YTD
OBJECT EXPENDED APPROVED TRANSFERS CURRENT YTD ANTICIPATED PROJECTED %
CODE EXPENSE CATEGORY 2022 - 2023 BUDGET 2023- 2024 BUDGET EXPENDITURE ENCUMBER BALANCE OBLIGATIONS BALANCE EXP

NEWTOWN BOARD OF EDUCATION
2023-24 BUDGET SUMMARY REPORT

FOR THE MONTH ENDING FEBRUARY 29, 2024

700 PROPERTY

Technology Equipment 355,440$              422,996$               (181,500)$           241,496$                  109,429$                   17,838$                 114,229$             114,229$               -$                     100.00%

Other Equipment 185,407$              137,753$               1,395$                139,148$                  23,617$                     8,719$                   106,813$             107,701$               (889)$                   100.64%

SUBTOTAL PROPERTY 540,847$              560,749$               (180,105)$           380,644$                  133,046$                   26,557$                 221,042$             221,930$               (889)$                   100.23%

800 MISCELLANEOUS

Memberships 75,483$                75,911$                 -$                    75,911$                    68,949$                     6,525$                   438$                    438$                      -$                     100.00%

SUBTOTAL MISCELLANEOUS 75,483$                75,911$                 -$                    75,911$                    68,949$                     6,525$                   438$                    438$                      -$                     100.00%

910 SPECIAL ED CONTINGENCY -$                      100,000$               -$                    100,000$                  -$                           -$                      100,000$             -$                       100,000$              0.00%

TOTAL LOCAL BUDGET 81,952,557$         85,069,651$          -$                    85,069,651$             54,246,591$              27,667,199$          3,155,861$          2,789,740$            366,121$              99.57%

900 Transfer to Non-Lapsing

GRAND TOTAL 81,952,557$         85,069,651$          -$                    85,069,651$             54,246,591$              27,667,199$          3,155,861$          2,789,740$            366,121$              99.57%

SPECIAL REVENUES
EXCESS COST GRANT REVENUE EXPENDED APPROVED SUBMITTED PROJECTED ESTIMATED VARIANCE % TO

2022-2023 BUDGET 1-Mar 3/1/2024 @ 68% Total to Budget FEB DEPOSIT MAY DEPOSIT BUDGET
51266 Special Education Svcs Salaries ECG (7,750)$                -$                    (49,319)$                  (49,319)$                   (49,319)$               49,319$               33,747$                 #DIV/0!

54116 Transportation Services - ECG (489,642)$            (408,408)$           (394,619)$                (394,619)$                  (394,619)$             (13,789)$              270,026$               96.62%

54160 Tuition - Out of District ECG (1,373,396)$         (1,423,941)$        (1,338,441)$             (1,338,441)$               (1,338,441)$          (85,500)$              915,852$               94.00%

Total (1,870,788)$         (1,832,349)$        (1,782,379)$             (1,782,379)$               (1,782,379)$          (49,970)$              1,219,625$            -$                     97.27%
Total* 1,219,625$           

*75% of Jan Proj

SDE MAGNET TRASNPORTATION GRANT (13,000)$              (15,600)$            (15,600)$               -$                     100.00%

OTHER REVENUES
APPROVED %

BOARD OF EDUCATION FEES & CHARGES - SERVICES BUDGET ANTICIPATED RECEIVED BALANCE RECEIVED

LOCAL TUITION $37,620 $37,620 $34,089 $3,531 90.62%
HIGH SCHOOL FEES FOR PARKING PERMITS $30,000 $30,000 $30,000 0.00%
MISCELLANEOUS FEES $6,000 $6,000 $5,167 $833 86.12%
TOTAL SCHOOL GENERATED FEES $73,620 $39,256 $34,364 53.32%

OTHER GRANTS TOTAL BUDGET 21-22 EXPENSED 22-23 EXPENSED ENCUMBER BALANCE % EXPENSED

214 ESSER II - 9/30/2023 $625,532 $573,735 $51,797 $0 100.00%
218 ESSER III (estimated $809k for 21-22 use) 9/30/2024 $1,253,726 $709,840 $535,658 $8,229 99.34%
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Strategic Priorities



Core Values
• Safety

• Respect

• Inclusion, Belonging, and Diversity

• Integrity

• Excellence through Continuous 
Improvement

• Collaboration



Portrait of the Graduate



To ensure stimulating, engaging, and challenging learning 
opportunities tailored to individual student needs

Strategies:

• Actively engage and expand learning walks to enhance professional 
development, instructional improvement, data collection, and improve 
school culture.

• Implement new reading program (K-5) 

• Pilot (6-8 ) reading program

• Supporting year three of Bridges Mathematics (K-5) and year two of Into 
Math (6-8)

• Provide feedback  and professional learning to staff regarding instructional 
practice and strategies

• Use iReady Personal Pathways and Interim Assessment Blocks to provide 
teachers and students ongoing feedback on student processes and 
targeted instruction for support and enrichment.

• Initial roll out at NHS  of the Portrait of the Graduate initiative, aimed at 
defining the essential skills, attributes, and competencies that students 
should possess upon graduation 

• Development of a Kindergarten Readiness program  that will provide 
learners with essential academic, social, and emotional skills

• Supporting and enhancing Multi-Tiered System of Supports (MTSS



Learning Walk Data

• As of March 7, 2024, 289 Learning Walks have been conducted districtwide

• Districtwide Strengths:

• Conceptual Connections: Most students are aware of the purpose of learning

• Guiding questions, written and oral questions can be best classified as: Combination 
of Factual and Conceptual

• The learning environment is responsive to and respectful of the learning needs of all 
students.

• Relationships between students and staff are consistently positive and respectful

• Most students are actively engaged in the learning



Learning Walk Data

• Districtwide Opportunities for Growth 

• Learning Experiences/Rigor: Student learning experiences: The learning task is best 
classified as DOK 3 or 4

• Guiding questions, written and oral questions can be best classified as: Combination 
of Factual, Conceptual and Provocative

• Ownership of Learning: The classroom learning environment can best be described 
as: Student Centered and/or Students Working Collaboratively

• Feedback to Students: The feedback to the student(s) is actionable and specific to 
the learners' needs (ex. You’ve found two solutions for this task. Do you think 
there are others? How might you find out?”)



Reading Program Implementation

Literacy program pilot and adoption 2022-2025



K-5 Imagine Learning:EL Education Program



K-5 Implementation Highlights
● Standards Based Rigorous and Relevant Instruction 

● Standards Based Formative and Summative Assessments 

● Embedded Performance Tasks

● Building of Background Knowledge that enables students to engage in reading, 

writing, and discourse

● Explicit vocabulary, grammar, usage and mechanics instruction 

● Cross disciplinary connections to Science and Social Studies 

● Habits of Character instruction embedded throughout the program 

● Imagine Learning Classroom (ILC) Platform

● Better Lesson Professional Development throughout the year 



6-8 Reading Pilot Implementation 



Selection Process Timeline

✓ Informational meeting with grades 6-8 teachers – April 2023
✓ Assignment of teachers to specific resources & follow-up notification – May 2023
✓ Implementation PD for both pilot teams – August 2023
✓ Fall/Back to School - Pilot Begins – September 2023
✓ Ongoing Professional Development September, October and November 2023
✓ Informal walk-throughs conducted by Kara and Anne October - December 2023
✓ First pilot evaluation recorded into Google Forms – December 2023
✓ Structured Observations – December 2023
✓ Pilot Check-in with Kara and Anne - December 2023/January 2024
❑ Second pilot evaluation recorded into Google Forms – March/April 2024
❑ Analyze evaluation data & finalize selection – April 2024
❑ Begin ordering materials and arranging for PD – April/May 2024



6-8 Reading Pilot Highlights 

• Continuous Professional Development provided throughout the year 

• Standards Based Instruction and Assessment 

• Engaging texts (ie. poetry, whole class novels, excerpts, informational and fiction texts)

• Performance Task Assessments 

• Writing for a variety of purposes and audiences 

• Common formative and summative assessments

• Student discourse and collaboration 

• SBA like assessments 

• Online Platforms

• Rigorous and Relevant exploration of unit specific topics 

• Student centered instruction 



2023-2024 DIBELS Performance 



i-Ready Performance Reading: Fall to Winter 
Overall Placement 



i-Ready Performance Math: Fall to Winter 
Overall Placement 







Multi-Tiered System of Supports (MTSS)

Becomes more specific and intense

•ALL students
•Core Instruction
•Differentiated to 
meet diverse needs

Tier I Instruction

•In addition to Tier I
•Skills focused
•Targeted to student 
deficits

v

Tier II Intervention

•In addition to Tier I
•Skills focused
•Intensive to meet 
specific student 
needs

Tier III 
Intervention



Prepare to thrive post graduation
• Expansion of dual enrollment courses to provide students with an early 

exposure to higher education and exposure to career pathways

• Develop opportunities for hands-on programming to improve career 
pathways (Food Truck, Greenery)

• Supporting internships at NHS to provide students with professional 
exposure, established by forging meaningful partnerships with local 
businesses and organizations (SAIL,TAP,CTE)

• Enhancing professional learning on the Portrait of the Graduate at Newtown 
High School to provide educators opportunities for skill development, 
collaboration, and reflection to align instructional practices with the school's 
vision

• Offering more clubs and activities to enrich educational experiences, 
leadership qualities, and interpersonal skills

• Implementation of community building and career exploration programming 
(WIN,ReedPride,)

• The Newtown High School Graphics Department was enlisted to create 
marketing materials for the strategic plan, highlighting career opportunities.

• Investment in a large format printer for the NHS Graphics Department 
suitable for wraps for outdoor use.



Hire, retain, and develop a diverse and 
exceptional faculty and staff

• Train hiring committees to ensure fair evaluations and reviews

• Requiring support and training for new teachers and creating mentorship 
programs to encourage staff growth

• Continue to develop orientation protocols and enhance the training for support 
staff

• Hire, retention, and development incentives for paraprofessionals and job 
coaches.  Worked with All-Star Transportation to advertise recruit drivers

• Provide professional learning opportunities to teaching and support staff for 
continuous learning and growth

• Develop an Increasing Education Diversity Plan

• Offer exit interviews to gather feedback from departing employees, aiding in 
understanding reasons for turnover and potential areas of improvement within 
the organization

• Analyze climate surveys to assess the overall environment and experiences of 
students, teachers, and staff, helping to identify areas for improvement and 
enhance the educational experience



Strengthen district, family and 
community partnerships

• Develop family forums that will foster open communication, collaboration, and mutual 
understanding between parents, educators, and administrators, ultimately enhancing 
the overall educational experience and support system for students.

• Expansion of NPS’s DEAI Work plan, specifically focused on increasing student 
achievement and engagement through exploring dimensions of diversity and 
navigating necessary conversations.

• The capstone project strengthens district family and community partnerships by 
providing a platform for collaborative problem-solving, fostering shared ownership of 
educational goals, and facilitating meaningful engagement in student learning and 
development.

• Create a new website that will provide a centralized platform for communication, 
collaboration, and resource-sharing, fostering greater engagement and cohesion 
among all stakeholders.

• Organize school events and activities to foster community engagement, student 
development, and a sense of belonging within the school environment.

• Investing in SchoolMessenger is the trusted platform for parent and community 
engagement.

• Collaboratively working with the town, ARPA funds were leveraged to expand Project 
Adventure courses at Reed School and Newtown Middle School, as well as to construct 
a new playground at Middle Gate School, enhancing recreational and educational 
opportunities for students.

• Continued collaboration with the town to fund a facilities study which will lead to 
informed decisions regarding projects, allocate resources efficiently, and ultimately 
enhance the learning environment for our students and educators.



“…the long-term objective of investing in educators’ skills and 
knowledge is to increase the capacity of schools to solve 
pressing problems through the application of best practice, not 
just to implement someone else’s solutions.”

Richard F. Elmore



P3542.22(a) 
 

A sample policy to consider. (Federal regulations require a written code of conduct for 
employees engaged in the procurement process for the National School Lunch Program, School 

Breakfast Program and the Summer Food Services Program) 
 
Business/Non-Instructional Operations 
 
Food Service 
 
 
Food Service Personnel - Code of Conduct 
 
The following conduct is expected of all persons who are engaged in the award and 
administration of contracts supported by the Child Nutrition Program (CNP) funds. These 
programs include the National School Lunch Program, School Breakfast Program, Child and 
Adult Care Food Program, and Summer Food Service Program. 
 
No employee, officer or agent of the Newtown School District shall participate in selection or in 
the award or administration of a contract supported by program funds if a conflict of interest, real 
or apparent, would be involved. 
 
To ensure objective contractor performance and eliminate unfair competitive advantage, a person 
that develops or drafts specifications, requirements, statements of work, invitations, for bids, 
requests for proposals, contract terms and conditions of other documents for use by the child 
nutrition program in conducting procurement shall be excluded from competing for such 
procurements. Such persons are ineligible for such procurements regardless of the procurement 
method used. 
 
Conflicts of interest arise when a school district employee: 
 

1. Has a financial or other interest in the firm selected for the award; 
2. Is an employee, officer, or agent of the firm selected for the award; 
3. Has a member of the immediate family who is an employee, officer or agent of the firm 

selected for the award; 
4. Is about to be employed by the firm selected for the award; or 
5. Has a member of the immediate family who is about to be employed by the firm selected 

for the award. 
 
The Newtown School District employees, officers or agents shall neither solicit nor accept 
gratuities, favors, or anything of material monetary value from contractors, potential contractors 
or parties to sub-agreements. 
 
The purchase during the school day of any food or service from a contractor for individual use is 
prohibited. 
 
 



P3542.22(b) 
 
 
 
Business/Non-Instructional Operations 
 
Food Service 
 
 
Food Service Personnel - Code of Conduct (continued) 
 
Newtown Board of Education employees, officers and agents shall be governed by the following 
rules: 
 

1. The purchase during the school day of any food or service from a contractor for 
individual use is prohibited. 

2. The removal of any food, supplies, equipment or school property, such as official 
records, recipe books, and the like is prohibited unless express permission of the Food 
Service Coordinator/Business Manager/Cafeteria Supervisor has been granted. 

3. The outside sale of such items as used oil, empty cans and the like will be sold by 
contract between the Newtown School District and the outside agency.  

4. Individual sales by any school person to an outside agency or other school person are 
prohibited.  

 
Failure of any employee to abide by this Code of Conduct could result in a fine, suspension or 
dismissal. 
 
Resolution of Controversies 
 
Any actual or proposed supplier who is aggrieved in connection with a proposed purchase may 
protest to the Superintendent or his/her designee. 
 

1. The protest shall be in writing. 

2. The protest shall be delivered within 10 days of the action which is being aggrieved. 

3. A hearing will be scheduled within 15 days of receipt of protest. 

4. The proposed purchase will be delayed until the protest is resolved unless the delay will 
result in disruption of meal service to children. In the event it is determined that the 
purchase is necessary, an emergency shall be declared by the Superintendent/Assistant 
Superintendent for Business/purchasing agent and emergency purchase procedures will 
be followed until protest resolution. 

5. The decision of the hearing officer shall be in writing and shall be delivered to the 
aggrieve supplier with proof of delivery required. 

6. The aggrieved supplier shall be notified that an appeal of the hearing officer’s decision is 
possible. The appeal request should be written and addressed to the Board of Education. 

 



P3542.22(c) 
 
 
 
Business/Non-Instructional Operations 
 
Food Service 
 
 
Public Access to Procurement Information  
 
1. Procurement information shall be a public record to the extent provided in Connecticut’s 

Freedom of Information law. 
 
2. All bid/offers shall be taken under advisement. Between the time an IFB/RFP is opened 

and awarded it may be viewed by any company or individual who entered a response, to 
the proposed intent to purchase. 

 
a. Any supplier providing information, as a part of a proposal or offer shall stamp each 

page or sealed envelope, which they consider proprietary information, “not for public 
release.” 

b. Should the school district receive a request to release this marked information the 
supplier shall be notified within 24 hours and given 10 working days to obtain a court 
order to stop release. 

c. In 10 working days the party requesting the information shall be provided a copy of 
the court order or instructions on when the information may be reviewed. 

 
3. After acceptance, procurement information is available to the general public except as 

noted above. 
 
(cf. 3320 – Purchasing Procedures) 
(cf. 3323 – Soliciting Prices, Bids) 
(cf. 3326 – Ordering Goods and Services, Paying for Goods and Services) 
(cf. 3542 – School Lunch Service) 
(cf. 3542.31 – Participation in the Nutritional School Lunch Program) 
(cf. 3542.33 – Food Sales Other Than National School Lunch Program) 
(cf. 3542.34 – Nutrition Program) 
(cf. 4118.13/4218.13 – Conflict of Interest) 
(cf. 6142.101 – Student Nutrition and Physical Wellness, School Wellness) 
 
Legal Reference: Connecticut General Statutes 

10-215 Lunches, breakfasts and other feeding programs for public school 
children and employees. 

10-215a Nonpublic school and nonprofit agency participation in feeding 
programs. 

10-215b Duties of State Board of Education re feeding programs. 



P3542.22(d) 
 
 
 
Business/Non-Instructional Operations 
 
Food Service 
 
 
Legal Reference: Connecticut General Statutes (continued) 

10-216 Payment of expenses. 

State Board of Education Regulations 

10-215b-1 School lunch and nutrition programs. 

10-215b-11 Requirement for meals. 

10-215b-12 Reimbursement payments. (including free and reduced price 
meals) 

Child Nutrition and WIC Reauthorization Act of 2004, 42 U.S.C. Section 
1751. 

School Lunch and Breakfast Programs 42 U.S.C. Section 1751 et seq. 

National Food Service Programs, Title 7 Code of Federal Regulations, 7 
CFR Part 210, Part 220, Part 215, Part 245. 

42 U.S.C. Sec. 1758(h)/7 CFR Sect 210.13, 220.7 (School Food Safety 
Inspections). 

Federal Register (74 Fed. Reg. 66213) amending federal regulations (7 
CFR Part 210 and 220). 

P.L. 111-296 Healthy, Hunger-Free Kids Act of 2010 (HHFKA), 42 
U.S.C. 1751 

7 CFR Parts 210 & 220 – Nutrition Standards in the National School 
Lunch & School Breakfast Programs. 

Nondiscrimination on the Basis of Handicap in Programs or Activities 

Title 7 Chapter 11 of the Code of Federal Regulation Federal Management 
Circular A- 102, Attachment 0 FNS Instruction 796-1 Revision 2. 

2 CFR 200.318 General Procurement Standards 
 
 
 
 
 
 
 
 
Policy adopted: 
 
  

 



P6114.6

Instruction

Emergency Closings

Every attempt will be made to keep schools open according to the calendar approved by the 
Board of Education. However, there are times when emergency closing of schools is necessary. 

Closing of schools, late opening, or early dismissal for inclement weather or emergency 
conditions will be decided by the Superintendent of Schools or designee based upon the best 
possible information available. 

The Superintendent will consult with Newtown Police Department, Department of Public Works, 
local meteorologists, local Superintendents and Newtown Public School’s Director of Facilities, 
as appropriate, to determine the need to close or delay school. 

The Superintendent or designee will notify the Building Principals, the Bus Company, and the 
Maintenance Department/Head Custodian as soon as a decision is reached. They The 
Superintendent will be responsible for informing staff. 

In the case of closing the schools for weather or emergencies, administrators and non-certified 
personnel should make every effort to reach their assigned duties as soon as roads are passable or 
the emergency condition is deemed safe by school administrators. 

Emergency or discretionary leave may be used for those unable to reach a building unless the 
Superintendent or designee feels conditions are severe enough that all employees are dismissed 
from attending work. 

Every effort will be made to notify impacted school community of the status of opening, by 
phone,  by posting on the District web site, by email and through television and radio broadcasts. 

(cf. 6111 - School Year/School Calendar)

Legal Reference: Connecticut General Statutes
10-15 Towns to maintain schools.

Policy adopted:

















































































































































































































































































 
Please Note: These minutes are pending approval. 

Board of Education 
Newtown, Connecticut 

 
Minutes of the Board of Education meeting held on March 5, 2024 at 7:00 p.m. in the Council 
Chambers, Municipal Office Building, 3 Primrose Street.        
 
 A. Plante, Chair     C. Melillo  

J. Vouros, Vice Chair     A. Uberti 
D. Ramsey, Secretary     T. Vadas          
S. Tomai      1  Staff 
C. Gilson     2  Public 
D. Linnetz      1  Press 
G. Petertonjes  
A. Jerfy 

 
MOTION: Mr. Ramsey moved that the Board of Education go into executive session regarding a 
personnel request and invite Mr. Melillo.  Mrs. Tomai seconded.  Motion passes unanimously. 
Item 1 – Executive Session 
Executive session began at 6:45 and ended at 6:48 p.m. 
 
Mrs. Plante called the meeting to order at 7:00 p.m. 
 
Item 2 – Pledge of Allegiance 
Item 3 – Action on Personnel Request 
MOTION: Mr. Ramsey moved that the Board of Education support, as recommended by the 
Superintendent, Julie Shull’s request pertaining to Article 31.2 of the teacher contract. 
Mrs. Linnetz seconded.  Motion passes unanimously. 
 
Item 4 – Consent Agenda 
MOTION: Mr. Ramsey moved that the Board of Education approve the consent agenda which 
includes a donation to Newtown High School and the correspondence report. 
Mrs. Linnetz second.  Motion passes unanimously. 
 
Item 5 – Public Participation 
Item 6 – Reports 
Chair Report: Mrs. Plante reported that the Board of Finance made a recommendation to the 
Legislative Council to reduce the Board of Education budget by approximately $1M.  Of that 
amount, $455,000 will be replaced by funds from the Town’s nonrecurring account and those 
funds will go to our buildings and grounds projects as in the past.  Now it proceeds to the 
Legislative Council.  She and Mr. Melillo will be at their Education Subcommittee meeting on 
March 11.  Also, she and several Board members were at Sandy Hook School to celebrate 
Read Across America and enjoyed reading to students. 
 
Superintendent’s Report: Last Friday he also read in Ms. Walsky’s kindergarten class at Sandy 
Hook School for Read Across America Day.  He attended the Newtown Band and Guard 
extravaganza Saturday night with over 25 teams competing.  He congratulated Emily Metzker, 
Grace Fischer, Tanner Mapes, and Hope Kenney for being given the Newtown Rotary Club’s 
Student of the Month award, which recognizes their hard work, dedication and exemplary 
character.  March marks Women’s History Month, which celebrates contributions and 
achievements of women throughout history and empowers students to appreciate and honor 
their contributions and accomplishments. 



Board of Education    -2-    March 5, 2024 
 
Committee Reports: 
Mrs. Linnetz reported on the Policy Committee meeting and thanked Mr. Ramsey for joining the 
committee.  They discussed the emergency preparedness and safety policies along with the two 
new policies on the agenda regarding emergency closings and food service personnel code of 
conduct which is a required policy. 
 
Mrs. Tomai asked if they were going to address the policy on parents opting out of books. 
Mrs. Linnetz expects it to be on Monday’s agenda. 
 
Mr. Ramsey reported that Curriculum and Instruction reviewed presentations on the two 
curriculums on the agenda. 
 
Mrs. Tomai noted that Head O’Meadow will celebrate literacy week the end of March and invited 
parents and Board members to read books to their students on March 25. 
 
Mr. Ramsey attended the percussion extravaganza hosted by the high school which included 
students from towns in Connecticut and New York.  He was honored to hand out awards. 
 
Student Reports: 
Mr. Petertonjes reported that winter athletics were coming to an end and students are signing 
up for spring sports.  The boys’ lacrosse team is hosting a dodgeball tournament where teams 
compete for the final cash prize as a fundraiser for their team later this month.  The Computer 
Honor Society is working with the middle school on an event to convince incoming students to 
take computer science classes at the high school. 
 
Mr. Jerfy said more and more seniors are using the career center for college and scholarship 
information.  AP Government classes have been hosting mock trials and debates on gun 
violence over the past couple of weeks.  Members of the local government have been in the 
lunchroom today giving students 18 or turning 18 before the election the opportunity to register 
to vote.  The high school is preparing to perform their rendition of the musical comedy 
“Urinetown.” 
         
Financial Report Month Ending January 31, 2024: 
MOTION: Mr. Ramsey moved that the Board of Education approve the financial report and 
transfers for the month ending January 31, 2024.  Mrs. Tomai seconded.  Motion passes 
unanimously. 
 
Item 7 – Old Business 
Item 8 – New Business 
Mrs. Linnetz spoke about Policy 3542.22 Food Service Personnel – Code of Conduct.  We put 
this forward as a CABE recommended policy.  Mrs. Vadas researched this policy and reported 
that it was the standard for other districts also. 
 
Mr. Gilson asked if it was required. 
Mrs. Linnetz said in the beginning of the year we found this policy was missing. 
Mrs. Vadas said it is required and other districts have it. 
 
Mrs. Linnetz referred to Policy 6114.6 Emergency Closings and said we don’t currently have this 
and is recommended but not required.  We felt it should be one of ours.  Mr. Melillo was integral 
in providing feedback on the CABE recommended policy and also recommended some edits 
along with other committee members. 



Board of Education    -3-    March 5, 2024 
 
First Read of Modern U.S. History Curriculum: 
Mr. Ramsey appreciated this curriculum and it also aligns well with the State standards. 
Mr. Gilson said he was impressed with the teachers and asked for the presentation slides.   
 
First Read of Modern U.S. History Curriculum: 
Mr. Ramsey said we have a good dialogue with the teachers at the C & I meetings.  They are 
engaged with the students in these classes. 
 
Mr. Gilson noted that Candi Dietter engages the students taking this course and also provides 
multi-media resources.   
 
Mrs. Uberti saw students in this class today learning about the Electoral College and they were 
encouraging those who will be 18 to register to vote. An option is also to record their 
presentations to share with the Board. 
 
Minutes of February 22, 2024: 
MOTION: Mr. Ramsey moved that the Board of Education approve the minutes of 
February 22, 2024.  Mrs. Tomai seconded.  Motion passes unanimously. 
 
Item 9 – Public Participation  
MOTION: Mrs. Linnetz moved to adjourn.  Mr. Gilson seconded.  Motion passes unanimously. 
 
Item 10 – Adjournment  
The meeting adjourned at 7:30 p.m. 
 
      Respectfully submitted: 
 
 
 
      ____________________________________ 
                 Donald Ramsey 
           Secretary 



 
 
Please Note: These minutes are pending  Board approval. 
 

Board of Education 
Newtown, Connecticut 

 
Minutes of the special Board of Education meeting held on March 11, 2024 in the Board of 
Education Conference Room, 3 Primrose Street, Newtown, Connecticut.   
 
 A. Plante, Chair 

J. Vouros, Vice Chair (absent) 
D. Ramsey, Secretary 
S. Tomai 
C. Gilson 
D. Linnetz 
 

  
Item 1 – Call to Order 
Mrs. Plante called the meeting to order at 6:00 p.m. 
 
MOTION: Mrs. Tomai moved that the Board of Education go into executive session to interview 
candidates to fill the Board of Education vacancy.  Mr. Gilson seconded.  Motion passes 
unanimously. 
 
Item 3 – Executive Session 
The Board exited executive session at 9:20 p.m.   
 
MOTION: Mrs. Tomai moved to adjourn the meeting.  Mr. Gilson seconded.   
Motion passes unanimously.   
 
Item 4 – Adjournment 
The meeting adjourned at 9:20 p.m. 
 
       Respectfully submitted: 
 
 
 
       ______________________________ 
            Donald Ramsey 
                            Secretary 
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